




6 Personal Days: School Administrators shall be afforded four (4) personal 
days of absence during the school year provided that no personal days shall 
be permitted for the purpose of engaging in services or activities for which 
compensation in any form will be paid. Personal leave days not used during 
any school year shall be added to the administrator's unused sick leave at the 
end of the school year. 

7 Health Care Opt-Out Provision - Employees who are eligible to receive health care 
benefits through this agreement who decline coverage shall receive an annual payment 
of $5,000. In cases where both spouses who are employed by the Pottsville Area School 
District, the family shall be entitled to one 2-person or family health care plan and are 
not eligible for the opt-out payment. Employees will be eligible to opt out at any point 
with proof of alternate coverage at any point during the plan year. In situations where 
an employee does not opt out for the full year, the employee will be eligible for a partial 
opt out payment equal to the percentage of the year remaining. For example and 
employee that opts out effective October 1st would receive 75% of the opt-out 
provision. The payment shall be paid out as follows: $2,500 on the first payroll date In 
December and $2,500 on the second payroll date In June. 

8 Professional Dues -The Board shall pay 100% of the Principal Association Dues. 

9 Tuition Reimbursement-Any administrator who falls to return for one (1) full school 
year wilt reimburse the District one hundred percent (100%) for payment of educational 
credits and, and who fails to return for two (2) school years will reimburse the Dlstrlct 
for fifty percent (50%) for such educational credits and, an administrator who falls to 
return for three (3) full school years will reimburse the District twenty-five percent 
(25%) of such educational credits. The former employee Is required to make payment In 
full within thirty (30) days of demand from the District or otherwise face legal action. 


