CENTRAL CAMEBRIA SCHOOL DISTRICT
ADMINISTRATOR COMPENSATION PLAN - ACT 93

July 1,2014 to June 30, 2018

The Board of School Directors of the Central Cambria Schoo! District adopt the
following Administralor Compensation Plan pursuant to Section 1164 of the Public
Schiool Code of 1949, as amended (24 P.G. §11-1164). The Board recognizes the
importance of maintaining an eoffective Mansgement Team to siterigthen  the
administration and educational programs of the District and to establish and fmprove
comrmumications, desision-making, conflict resolution and other relationships among the
members of the team.

£ Terms of Compensation Plan

The terms of and conditions of this "Compensation Plan" shall be i effect
beginning July 1,2614, and shall remain in effect until Jone 30, 2018,

Tt Drefinitions

The term "Administrator" shail include the following positions for the purposes of
this Plan.

High School Principal

Middfe School Principal

Elementary Principal(s)

High School Assistant Principal

Curriculum Director K-12

Director of Special Education

School Psychologist

Tronsperietion Coerdinater Eit, ¢/20/2014 Pusition ao Woagee At 95,
Director of Technology
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I,  FEvalustion of Performance

The Board/District and the Administrative Team recogoize that evaluation is a
positive process intended to promote professional growth and to ensure the

attaimmint of individual and District goals. Tt is intended to serve as an effective
means of communicating not only personal but District/building goals.

The Superimtendent shall evaluate cach administrator utiizing the Annuval

Performance Growth Plan for each administrator or other process/plan approved
by the Board,
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Iv.

Salaries

In order to receive the salary increases outlined below, the administrator must be
rated "satisfactory” during the last year's evaluation period.

Based upona "satisfactory” evaluation, salary increases for the above listed
administrators under this Compensation Plan shall be as follows:

Year 1
Year2

Year 3
Year 4

2014-2015  2.5% increase to base salary from prior year
2015-2016 - 2.5% increase to base salary from prior year

2016-2017  2.5% increase to base salary from prior year

20172018 2.5% increase to base salary from prior year

During the term of the Act 93 Agreement, the Board of School Directors reserves
the right to establish the entry rate for any new administrators who may be .
covered by this Act 93 Agreement.

V.

Benefits

A

B.

Medical coverage. Administrators will be afforded medical cbverage

offered to under the collective bargaining agreement between the
District and the Central Cambria Education Associatior. During the
years of this agreement, each administrator will be required to co-pay
520 for single coverage and $40 for two parfy or greater of the total
premium for selected medical coverage, and deductibles as per the

bargaining unit,

Deductible -

I.
2.

3.

4,

Year 1 - No change -

Year 2 - $350/$700 In network, $700/$1400 Out of
Network

Year 3 - $400/$800 In network, $800/$1600 Out of
Network

Year 4 - $500/$1000 In network, $1000/$2000 Out of
Network

Spousal Coverage, The District will make coverage available to

spouses in limited circumstances: ,
Spouses who worle for, and receive coverage, from any of
the following entities will nof be covered:

L
2.
3.

4,
3.

Federal government, Military

Commonwealth of PA

Public School District, Charter School, Cyber School,
118)

Court System

State System of Higher Education and Universities
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@ The spouse may emroli under the District's plan as a
dependent if at any time they lose coverage under their
empioyer's plan due to an employment termination
reduction in hours with loss of coverape, or employer's
plan termination.

e Active employees whose spouses are eligible for coverage
under another employer’s plan will have the option fo
purchase spousal coverage under the District’s healih plan
and shall confribute the same additional dollars as the
batgaining unit.

Bental _coverage. Administrators will be afforded dental coverage
offered umder the Colleciive Bargaining Agreement between the
District and the Central Cambria Education Association, subject to
the operating guidelines and procedures of the insurance provider,

Vision _coverage. Administrators will be afforded vision coverage
offered under the Collective Bargaining Agreement between the
District and the Central Cambria Education Association, subject to
the operating guidelines and procedures of the insurance provider.

Life Tnsurance. The Districi shall pay the full premivm io provide term
life insurance policy for the Administrator who so selects, subject to
the opetating guidelines and procedures of the msurance provider, until
said Adminisirator, active or setired, reaches the age of seventy (70).
The amount of this policy shall be twice the Administrator's salary of
the last active year of duty fo the nearest thousand dollars. In addition,
an accidenta! death/dismemberment provision will be added.

Upon reaching the age of seventy (70), life insorance will be reduced
to $10,000.00. '

To be eligible for any life nsurance benefit after retirement, the
Administrator must have a minimum of ten (10) years of service at
Central Cambria School District,

Payment of Dues. The Board will pay the dues for membership in up
to two (2) professional organizations for the Administrator. Approval
of the organizations will be at the discretion of the Board.

Vacations. In each year of the agreement, Twelve-month
administrators shall be able to take only one week (5 days) of vacation
during the school term, At the discretion of the Superintendent, under
exienuating circumstances or emergency circumstances, the five-day
resitiction may be waived. The three remaining weeks will be taken
after the last day of the school term and prior to the beginning of the
new school term.
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All Twelve-Month Administrators shall also be subject to vacation

proration, €.g., employce is granted four (4) weeks of vacation July 1st

but then subsequently retires in December. The employee would be
subject to having vacation prorated to entitle him/her to only two (2)
weeks of vacation inasmuch as a the full year was not worked, In the
event all vacation was utilized, the employee would be obligated to
pay back a portion of the vacation to which he/she was not otherwise
entitled 1o be deducted from final pay.

Sick Leave. Proof of illness in the form of a medical certificate may
be required if an employee's absence exceeds three (3) consecutive
days. Refusal to present said certificate may result in a loss of pay for
those days.

The District reserves the right fo Tequest a medical certificate in case
of questionable absence or cases of an excessive number of short

- absences or where abuse is suspected.

An employee may be required to present a‘physician’s_ certificate
certifying that said employee is physically able to resume his or her
job duties upon returmn. '

The District reserves the right to require a physical or medical
examination by the school physician, or physician of the District’s
choosing, if such examination is deemed necessary to the interests of
the School District. The District shall pay for said examination,

Retivement Incentive

For administrators who retire from employment and meet the eligibility
requirements hereinafler set forth, the School District will make
retirement incentive payments as follows: '

E $350.00 per each year of PSERS Service.

1. The incentive payment shall be paid in the form of 2 non-
elective Employer contribution into a 403(b) plan within
sixty (60) days of the last day of work in the year of
retirement. (See attached Memorandum of Agreement from
Teacher's Collective Bargaining Agreement and for
greater explanation. ) :

2. If the District's 403(b) confribution causes the employee's
account to excoed the Section 415(c) contribution limit for

the year, any excess over the limit shall be contributed for

HRA. The employee shall have no cash option.

fi. Severance pay will be granted to an Administrator in the amount of
One Hundred ($100.00) Dollars for each accumulated but unused
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sick day. Any Admimstrator who dies during the term of this Plan
will be eligible for this retivement benefit and histher estate will be
paid the amount due him/her wp o the date of death regardless of
whether this employee has indicated retivement,

In addition to the incenfive amount, the School District will
provide a pay out in a2 Health Rehmbursement Accouni (HRA)
account in the amount of $15,000, to be used toward health
insuiance coverage provided the administrator/retivee is not covered
or eligible to be covered under another medical insurance plan.
This coverage will be uvander the District Highmark BC/BS PPO
Blue Plan or its replacement coverage as ouflined in the Collective
Bargaining Agreeiment between the District and the Central Cambria
Education Association.  Retfiree individual medical insusance
coverage shall be the same ag active employees. Retitees, at their
expense, may exfend coverage at group raies beyond individual
coverage for eligible family members. -

1. The District's monthly payment toward the medical
tnsurance premium for this coverage shall be the difference
between the monthly premiunr cost to the District at the
time of retirement and the maximem monthly
PSERS Health Insurance Premivm Assistance Program
Payment that can be received by the retired employee
under Act 23 of the Public School Employee's Retirement
System or any successor legislation. The employee/retiree
agrees to ttun over any monies made available under this
program to the District.

Eligibility Requirements for Administrative Employees:

A The employee must retire effective at the end of the last
day of employment.

B. The empioyee must submit a written request for retirement
no later than Januvary st of the fiscal year, which is
designated as the employee's final year of employment.

C. The employee must be at least age 55 by the end of the
school fiscal year, which is designated as the final year of
employment.

D. The employee must have at least ten (10) years of service
in the Central Cambria School District and at least twenty
(20) years of credited service in the Public School
Employee’s Retirement System,

E. The employee mmst retire as an employee under the
provisions of the Public School Emplovee's Retirtement
Systerm.

F The employee must not be eligible for permanent disability
retirement,
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" Other Bensfits, Aéﬂﬁnistrafars shafl be sfforded the benefits offred

1
wder  the Collective Bargaining Agreement with the teacher's
bargaining  unit exeept whete thoss benefits conflict with or are
specifically addressed i this Compensation Plan. Thers shall be 0o
pyramiding of benefits,

VI.  Other

Nothing contained in this Plan is intended or shall be construed as gnaranteeing
any Administrator that he/she will contimue im hisfher cument job sssignment
through Juze 30, 2018, or thereafter. The Board/District reserves all managerial
rights granted by the Public School Code, including, without limitation, the right
to turlough, suspend, demote, discharge or remove any of its Adminisirators or to
otherwise establish, reassign, or abolish administrative job assignmeints and/or
positions conszs"@nt with the Public School Code.

In ths event that any provision of this Plan is deemed to be comirary io law by a

court of corapetent jurisdiction, such illegal pmwsmn ghall be regarded as void
and alt other provisions of this Plan shall continue in full force and effect.

IN WITNESS WIHEREOR, the pariies hereto have entéred iuto this Agreemenit
this _ 10th dayof Macch | 2014

ATTEST: BY:
\Q paie. o Gui L'—Jx/ 77%?{ﬁffu/%[/(ﬁéﬂuﬂ}
“Patricia L. Allbangh ia L. Yesenosky
Board Secvetary ) B d President
Page60f7.

TR



CENTRAT, CAMBREA SCHOOL DISTREICT
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APPENDIL B. HOSPITALIZATION ARND MEDICAL INSURANCE

Hospitalization and WMedjeal Ingurance, mdemuity program compared to Select Blue

PP, effective Japnary 1, 2006.

[ welect Bloe PPO)
Fenehifs Tademmity Ta-Tietwork T Gui-oiNeiwork
Deduetible
Individual $100 Major Medical 5400 feffective 1/1/20119) $800 (effective 1/1/2015)
$500 feffective 1/1/2016) | $1000 (effective 1/1/2016)
Family $300 Major Medical E800 (effective 1/1/2013) 51600 (effecrive 1/1/2015)
$1000 (effective 1/1/2016) | $2000 (effective 1/1/201€)
100% Blue Cross 80% afier deductible unt] oui-
Coinsurance 100% Blue Shield 100% after dednctible of- pocket maximum is met;
$0% MaJor Medical then 100%
Gut-of-Pocket $2000 Mzjor Medieal Only | MNotApplcable iﬁggg é:;dﬂf}dual;
Mayimums ey
Lifetime Maximnm $1,000,000 Major Medical Unlimited 41,000,000
Office Visits 80% after deductible 100% afier $20 copeyment | 20% after deductible
Specialist Office Visits 80% after deductible 100% after $20 copayment | 80% after deduciible
Preventive Care
Adult Not covered 100% after $20 copayment | Not covered
Routine physical
£xams
Routine gynecological o 100% after $20 copayment | 0% (deductible does not
. . 100%
exams, including apply)
PAP tost
Marmnograms, as 100% L ODI% (dednetible doss not 80% after deductible
reguired appls)
FPedigric o
Routins physical Neot covered 100% after $20 copayment | Not covered
eXams
1} o o AfT 1 3.
Podiutric 100% i(] 0 }/a) (deductible does not { 80 /o (dedu;tlblcf 1;—&111:;15
immunizations PP, maxirmne does not apply)
BC—100% 100% after §75 100% afier §73 copayment
Emergeney Room ‘Within 48 hours copayment (walved if (waived if rdmitted)
Bervices of onset of admitted)
symptoms
Ambnlance * 80% afer dedustible 100% after deductible
Hospital Expenses 100% 100%afier deductible | §0% aftex deductible
Inpafient
Qutpatient 100% 100% afier deductible 80% after deduetible
Maternity 100% 100% after deductible B0% after deductible
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. Select Blue PPC

Tofertility counseling, BS--100% il infertility | 100% after deductible B0% after deductible
testing and treatment is diagnosed ’
. Pathology tests, x-rays
MM~ §0% after
deduotible untii
infertility is diagnosed
Medical/Surpical 100% 100% after deductible | B0% after deductible
Expenses
Spinal Magipulations 80% after deductible 100% afier $20 80% afier deductible
copayment
Diagnostic Services 100% ifhospital or :
{Lab, X-Ray, and other 80% after deductible 100% efter deductible 80% after
tests) . deduciible
BC--100%
Limit: 21 treatments/ 100% after deductible 80% after dednctible
Ouoipatient Physical calendar year '
Therapy . MM — 80% after
deductibla
Qufpatient 80%after deductible | 100% afler deductible | 80% after deductible
Speech &
Qecapational ’
Therapy
Ouipatient 80%after deductible | 100% afier deductible 80% afier dedustible
Occupational .
"Therapy
Durable Medical 80% after deductible 100% after dedretible 80% after deductible
X quipment '
Skilled Nursing Facilty | Do 100% .| 100% after dedustible 80% afier deductible
Care Wi — 80% after dednetible
Home Hezlheare 80% after deductible 100% after dednctible 80% after dednctible
Private Duty Norsing 80% efter dedrectible 100% after deductible 80% after deductible
Hospice 80% after deductible 100% efter deductible 80% after deductible
0,
g;if Eii;;;}[{)) g“ay ealeniar 100% after deductible §0% after deductible
Inpatient year '
. MM - $40 aliowance per
Outpatient visit payabls at 50% 100% after deductible 50% after dechctible
Substance Abuse
(Pﬁﬁzsfted Benefit BC— 100% 100% after dednetible | 80% afier deductible
Detoxification
Limit 7 days/admission; Combined liwit: 7 days/admission;
4 admissions/lifetime 4 admissions/lifetime
Rehzbilitation BC-100% 100% after dednctible | 80% after deductible
Liwmit: 30 days/calendar year; Combined limit; 3¢ days/calendar year;
90 days/lifetime S0 days/lifetime
Outpatient BC-100% 100% after deductible | 50% after dednctible
Limit: 60 visits/calendar Combined Brit: 60 visits/calendar year;
year; 120 visiis/lifeiime 120 visits/lifetime
Performed hy Required for inpatient
Precertification None Network Medical admission to non-
Requirements Management- nstwork hospltal
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Preseription Drog
Program

Betail - A pufe:

80% after M3 deductible
lfaintenance — Xetail and
Hiall Order;

%6 Generic/$6 Brand
38 to D0-day supply

E

|
l

Retuil:
$10-Generic/320 Brand/$35 Non-formulery
34-day supply
Maflorder:
$20 CGenerio/$40 Brand/$70 Non-formlary;
50-day supply

*This is not intended as a contract of benefits. It is designed purely as a reference of the many
benefits available nder your program. Please consult Swamary Plan document for specifics and

details,
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APPENDIX C. DENTALINSURANCE

Benefits Plan

Preventative Services
E Basic Services
Lifetime Deductible
Benefit
E Major Services
Annual Deductible
Benafit

Orthodontic Services .
Lifetime Deductible
Benefit
Lifetime Meaximum

100%
$0
80%

30
60%

C$o

60%
$1,500

Axnnal Maximam: During any calendar year, a participant may receive benefit payments up to
a maximum of $2,500. This maximura applies to combined benefits on
account of Preventive, Basic and Major Services.

it is ymderstood and agreed vpon that during the texm of this agreement, the school district
reserves the right to select an alternative carrier to the extent that the District provides
comparable coverage. The District will meet and discuss with the Association the switching to
alternative carders et least thirty (30) days prior to such switch in carriers taking effect. The
intent of switching carriers is to find & more cost effective carrier with similar levels of bensfits.
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AFPENDIXD. VISION CARE INSURANCE

Benefifs Plan

Bxam: : 40
Frames: $45
Lenses, each:
Single ... $40
Bifpcal ... $45
Trifocal ...  $50
Lenficular ... $55
Contact ... $45

It is understood and agreed upon that doring the term of this apreemment, the school district
reserves the right to select an alternative carrier o the extent fhat the District provides
comparable coverage. The District will meet and discuss with the Association the switching to
alternative carrers at least thirty (30) days prior to such switch in carrers taking effect. The
intent of switching carriers is to find a more cost effective carrier with similar levels of benefits,
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MEMORANDUM OF AGREEMENT

403(b) Accounts

During the course of discussions on a new successor agreement, the Central Cambria School District
and Centfrai Cambria Education Association addressed the need to establish tax-sheltered vehicles
and/or plans by which the employer and/or employee may reap possible tax savings.

Payment for accumulated but unused sick leave end/or payment for yeass of service &t the time of
refirement were discussed and are incorporated into the parties’ collective bargaining agreement. The
purpose of this Memaerandum s fo further expand =nd clarify the intention of the parties as it relates
to those vehicles and/or tax plans within the appropriate provisions of the coliective bargaining
agreement that would include, but is not limited to, Section 11.9 and 11.10.

" “The payment provided for in Section 11.9 and 11.10 shall be paid in the form of a non-elective
Employer contribution made by the Bmployer into a 403(b) plan account appropriafe for such special
payment for the employee, and shall be made within 60 days of the effective date of retirement or, 1f
5 shorter period is required by applicable tax laws, within such shorter period. All eligible
employees must have this contribution made directly into a 403(b) plan account appropriate for this
special payment. There is no cash only option or alternative available for this benefit.

Tn addition, the following provisions shall also apply:

(1)  Anymonies paid into a 403(b) plan account for the benefit or eredit of 2 professional
employee shall be refunded to the Employer no more than thirty {30) days following any
determination that the employee did not qualify for said paywent, and Employer shall not be
Jiablo for the tax consequences, if any, to employee of any such refund. '

(2)  Thereferences in this Agreement to a 403(b) plan or account or plan account is a reference fo
a qualified plan or account established under Section 403(b) of the United States Internal
Revenue Code as currently existing or as amended. The Section 403(b) account must be
sstablished prior to separation of service, and if the employes has failed to establish such
acoount prior to the separation of service the employes will forfeit all of the severance
payments provided for herein. o

3 Unless otherwise agreed by Employer and Association, for administrative convenience, all
Employer contributions into 403(b) accounts under this Agrecment shall be deposited into
qualified 403(b) accounts established by or for each eligible employee with a vendor
appraved by the District, which vendor shall be responsible for administering the 403(b)
plans, accounts or payments provided for herein.

(4  All Employer contributions to 403 (b) plan accounts are subjsct to the applicable contnbution
Jimits provided by the Internat Revenus Code, end if those limits are exceeded, any excess
amoumt due shall be contributed, to the extent permitted by law, into such 403(b) plan
account in the year following the employee's year of retirement. The vendor approved by the
District chall caleulate the applicable contribution limits for each eligible professional
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(6)

Emplo

employes hereunder, and Employer shall be entitled to rely upon the calenlstions of such
vendor, and shall not be Heble for any errors in such calculations. In the event of the
erployes’s death, the spouse or dependent benefciary will receive through a Health
Retirement Account (HRA) the remaining value of the inceniive.

T is the intention of the parties that by providing for this severance payment io be made in the
form of a non-elective Employer contribution that there will be tax advantages (ai least at the
fedaral level) for both the Employer and employes. X iz understood and agreed, however, by
e Assoriation and the Pmployer thet neither party j¢ guarantesing any ta% consequences 1o
the other, that tax Jaws may change, and that neither parfy is being assured or guaranteed by
the other of getting the tax advantsges that the parties contomplate and intend by the

- provisions outlined above and mors further delineated within the four corners of the

eollective bargaining agreement,

Ag it relates fo eference fo the HRA in 11,9 and 11.10, it is nnderstood and agreed that the
HRA will only beused 1} in the event that a person’s contribution amount exceeds the IRS
Timit for a 403(b) and 2) in the event that an individua! dies, that the spouse/dependent
beneficiary will receive the velue of the incentive.

The 403(5) plan to cover the above severance and unnused sick leave payments when adopted by the
yer and as changed from time to time fo meet requiremnents of the Internal Reverue Code shall
apply to the foregoing payments. Tf necessary to comply with the Internal Revenue Code or the plan,
the provisions of this Memorapdimi and as veferenced in Section 11.9 and/or 11.10 of the collective
barpaining agreement, shall be desmed asomatically changed or amended as necsssary to conform
wifh the plan and Code requirements as they may from time to fime exist.

Trate:

o7V

Central Cambria Schoal District ; fntral Cambria Education Association

Pl o8 Date: Cf%ﬁ{é;zf /200
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