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S mgaeey_ssﬁ

- MADE this o day of 2014 effective Juiy 1, _2__013 and thr’eugh June3o,
2016, BETWEEN the SHIPPENSBURG AREA SCHOOL DISTRICT; hereinafter -
“called School, AND the smepmseuee AREA EDUCATION. ASSOCIATION,

'-heremafter cailed Association

B WHEREAS the pa;ﬁes hereto, havrng negot;ated in good faith: pursuant
: to the. Pennsylvania Law, Act 195 and hawng arrived at-an agreement. '
s deemed falr and jtist to bath pames : o

' NE)W WiTN ESS bcth partfes aver sur:h ; an' agreement sets forth the terms: and
~ conditians: to which each party agrees 1o be bound, and that such an agreement has
g been reathed voluntarliy withnut undue er_u' anful coerc;on b-,r esther paﬁy

Afmcm _ecos__._w_i_m__'

- 1,00+ The SHI?PENSBK}RG AREA EDuCATION ASSQCIAT!ON is hereby recogmzed as the
:  Exclusive Bargaming Agent for: ail wages; hours, and: other terms and conditions

: .;uf emptoyment asi speclﬂad in Sec: 701 of Act 195 for-a: Bargamtng Unit .
- described by the: Pen_nsylvama Labor Relatzons Board: in: its ORDER dated:
o ;_;-’.-Novemberzna 1970 and’ 'aderf P&RAR 130 c

in'a subdivrsian of the empioyee umt r:ornprised ef Enstructors guidance and
' attendance persennei and nurses and denta! hygiemsts

ART!CLE il-' RIEVANCE
' 2',0'0-‘-"Sco[_3_e and Deﬁmt:on L

{a}. Aii grievances whach arise out of the mterpretation crf the terms of this
.- agreement shai_i be sub}ect to- processing through binding arbitration as
~ provided hereafter. S

{h) All gr_ie\rances arising from violations, misrepresentations, or inequitahle
applications. of Board or Administration policy shail be handled through
Meetand D;scuss procedures which shall be adopted by the Board.

{c}  The term "da-,rs shaii._mean school working days.

201 Procedures

{a) Grievances must he processed as rapidly as possible; therefore the
number of days provided on each level (See Section 2.02.. “Processing”
Leve} Four}, should be considered the maximum allowable time for their
resofution.

-1~
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o
' or ather prm;eedings necessaw tu the processmg of a grievance

S 'Admmtstretive Staff. shal% be - hrought to hear on any member of the"- L
L bargamlng umt ﬁiinga . R

¢ on the appmpriate Ievel o

.-‘The Assocratton recognizes the rlght o..any member cf the bargaimngf; e
unit, whether a member or non-member of the Association, to discuss - -
_:'-'his/her problems rm an mfnrmai bass wlth ‘any memb’e of -the .-
< Administrative Staff. without . the: intervention of the Asso at‘icn,_:--_',‘

" however, it Is agreed that; should: he/she fall to: obtain’ redress in this:

way, he/she shaltstill have the rsght to rmtaate the grievance pmcedures

-'A member nf the Professmnal R:ghts and Respnns;bitmes Cnmmittee uf-

the. Associaﬂon may. attend on any level, any meetmgs, hearings, appeals -

It is understond that\ na reprisais OFF the part of th Snard or the.

ievanc G

I_ An aggrieved party shail ﬂrst discuss his/her gr#evance with has/her‘ :

B immediate superior, . He/she may be accompamed bya representative of::

_' {b).

the Assematmn, if he/she so desires; Should he/she fail to obtain: redress

‘from this quarter, he/she ‘shall fifl out three (3) coples:of the grievance

form, giving one to. hlsfher prmcspal or ﬁrst level of supervision and ene
to: the Chairman of the. Profes&nnai Rzghts and’ Hesponsibr!rties-_ .
Cammtttee The prmcipai or first Eevel of supervrsion shali ‘within five (5}
days after receapt of the complaint, meet with the aggneved party in an-
attempt to resolve the grievance. The principal ‘or first: jevel supervisor
shall render a decision within five: (5) days after hzs/her conferance with

“the: aggrieved: party’ and: shai! commumcate his/her decrsmn to the

aggrieved party in’ wrsting
Level wa__ 3

{1} . One; shall within’ five {5) days: after receiving the decision of
“his/her - principal.. or first: level. supervisor, - snform the .
Superintendent of his/her grievance in writing and name. his/her
representative; if any.. The aggrieved party shail also inform the
Chairman - of the- Professional Rights and.  Responsibilities
Committee of his/her decision to carry his/her grievance to Leve}

{2) _The-Sﬁberintender\t shall, within-ten {10) days after receipt of the

complaint, meet with the aggrieved party to hear his/her
2.




grievanice. He/She shafl infor_-'”
© Chairman of ‘the -meessicnal - Rights ;
. Committee of his/her decision, in wnting, within
- the dateof th"' hearing ané shaﬁ give his/he
: -'.:'.iijlsame‘ S . L

r‘f'e‘as'e;ns for '_thé..

(¢) -Le{rez-rh'ree'l;; )

- ff the grtevance carmot he resolved on: Level Two the aggr:eved party“'f
nir may then have recourse to the Board of Schiool Director. He/She shall,
-make hts/her request for a hearing; in’ wr:tmg. gwe his/her reasans: for -
'wanﬁng the hear!ng. HelShe shall. do this wsthin ten (10) davs after'

_grievance withm t 10) days after the receipt of said request and shaﬂ.
3 render its dems:on i wntmg,. w;thin ten (10) davs after the hearmg

(d} .L'e'\rei*F'our

fr ‘for any reason, no sat:sfactorv reso!ution of the gr!evance can
" he: r'eached on Level }"hree, the Assocxation may‘ wnth‘in thirty (30}
T days aﬁer retum of the! decis_icm of the Board submit” the:

. . The arbitratton shail take piace within ffteen (15) days aﬁ:er ther
" arbitrator has received notification of the mtent of the Assoclatron :
to submit the grrevance to hls/her arbitrat;o' SR

{2) The arbatrator rnay be selected bv mutuai consent Fallure to
: ~ obtain: mutuai consent gives. either party the: right ta proceed:
o underSec 903 (l)oftheAct:lBS :

{3). -"The arbstrator shail deciare htslher decssmn, in wrttlng, and shali.
co set forth the reasons. for has,’her conciusxons o

{4y This, arbitrat_ro_n sha!_i_be- bmdlng_ upon-both parties in accordance
Co with‘ the laws of theCommonweaith of Pennsyivani’a

(5} = Any costs incldent to this- arl:ntration shaﬂ be borne equaily by the -
e Assocration and the Board.

2.03- M;sceiianeous

(a) The failure of the aggrleved party to rnitiate the’ grievance. procedure
Herein- autlined within the: time. limits specrt“ ed- at each: leve! shall he
construed: as: an-acceptance on his/her part of the decision previously
rendered and shall be an-automatie waiver of all right to appeal on that
grievance in: the: future. The failure of an: Administrator to render a

o

th aggneved party and the?' :"::; S



__decasion conf:eming the graeva ¢ 'nthm the txme Hmit_ @eciﬁed on an""

;. level shall give the aggrieved party the ngh‘t to proceed o' the next level
= Simiiar!v, fai!ure of the Board to render & det:!s fon withm the t me limit:
s :speclfsed far_ Levei Thf‘ee shail give the aggneved partv the ght e

: .mutual agreament

.' (b} 'Ef, in: the }udgment of the Profess!ona! Rights and Respunsabihtles;” '

. Commiittee; a- grievance. affects a group: or class of members of the: .

bargaming u_._rti; the Pt‘ofessmnai Raghts and; Responszbihties Cammlttee,;:-._'.
“composed: of the: chairman: and no more: than' three: members.of this.. . -

- Committee, may begin processing the grievance at the appropriate Level,

itis agreed that any member of the hargaining unijt: shall he permrtted to ieave;-

: _;ses during the trme when no scheduled supemsian of students-

o a?ter sizhéél hours. ‘ It shai¥ be the responsibﬁitv of tha individual rnember to:'- L

301

Len". h‘of_t :"eSc. col Da ‘:?:;; B

notify. his/her prmc:pai or designee ‘of hasfher intent: and of his/her purpose ta’ .

absent himself and to pwwde an estimate of the length of time of said absence.
Upcm return. the member: shall nattfy the pnnczpai ar designee A wrttten recordﬂ

- ",nf the members absences shaii be kept at the bu:idmg level. -

'. it :s agraed that the bargaming umt member’s work day shaii be an average of-.

seven. and one half (7.5} continuous: hours- but: shall not exceed: eight: (8)
continuous hours in any-one day:: 5pecsﬁc hours of work shalf be established by
the Administration and made known to the members of the barga ning unit prior .
to the start of the schaol'year.. Hours of work may, with at least ﬂve {5) working
days notice, be altered by the: principal to-accommodate conditions unique to a
particular school. The workday shall take place between the hours of 7:00 a.m.

~ and' 4:00- p.m;. unless mutually: agreed upon' by: the: administration and’ the

member of the bargaining unit:.. During each. workday, the administration will
provide at least z thirty (30} mmutes duty free lunch period. The work week
shall be: defined in section 3.01 as five {5) consecirtive teacher workdays and
shall not-exceed thirty-seven and one half {37.5) hours. During each thirty sever

_-and one half {37.5) hour work ‘week, a minimium of two hundred {200} minutes

of gty free planning time will be provided in segments of not fess than forty (40}

minutes' each: at the secondary level and: thirty. (30} minutes each at.the
etementary level. The adm;mstration shall attempt to scheduie these sezments
each day.. :

wdh .

s pms:eed-t Level Four: However, all time !imats may be extended bv:_r‘:f L



s "ln adéitto"" to the ahove-deﬁned work“day 0 thirtvi seven and Qne haEf {37 5)"}5._.:_3"

. hours ‘per‘week, each member of the bargaining unit is expected to attend
ot 'and/cr particapate En the foi lowing after work heur ass:gnments unless atherwise-_g.--
i excused bv appmprrate admimstratwe personnei R

'A maxsrnurn of pine 9) monthiy facuity mEet:ngs per year. wsth a

max!mum Iength uf one (1} haur each

A maximum of six (6} meetings per vearfor atotal maximum of {5} hrs. of-
profess;enal time: for the: purpose-of curriculum rewew/’development
data: review - and/or - differentiated professmnai development. The -

~ agenda/purpose of the professional meetings will be: estabhshed and led.
- by administration.: - Attendance: will: be. required based on the

purpose/focus: of the: meeting, Each meeting will last a miaximuns of 1.5
hours and’ all records: of attendance wiit: be. kept in the office of the.
Assistant Supermtendent. - Notification: of these: meetings and: the

.expected iength ofthe meetings shall be gwen one (1) week prmr to each

sernester )

oA maximum of two (2} of the fol!owzng actwities par yean Iack-tcuuSchool :

Night, Gpen House ar Graduation  Such activities. shall:not exceed two

2) hours each; except for teachers respons!h?e for graduatlon whlch shall

ot exceed three (3) hours.:

; Attendance and/or part;czpation bv appropriate staﬂ" at Child Study Team

{CST) - meetings,- Multi-D Disclplinary Team: {MDT)' meetings. and other
rivandatory- meetings that require- specific: staff and - parents to rneet.,

- during mutuaiiy agreeabie times.

Bargam;ng Umt members attendmg IEP meetings outside of the: regular
work day/schoof year-in excess of four {4) hours/school year shall be
compensated, upon request, at' their per diem rate for all such
hours/minutes. - The: above meetings shail- be heid durmg mutuaitv
agreeable times;

it is agreed that both. bargaining: unit members and the Administration
will continue to try to schedule the above meetings during the schooi
day. in order to receive payment members of the bargaining unit must
document their time spent at such meetlngs on the appropriate district
form.:

it is agreed that there shall be a-two-hour early. dismissal prior to Easter,
Thanksg_iving and Christrnas vacations.

Farent/teacher conferences. conducted when deemed necessary by
parent and teacher, to be held at a mutually agreeable time.

-5
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‘.The fol!awing actmties and/or progfams- re Emportant espects of the;}:. g
. school experiericé In- Which the. District’s 'pmfessional educators. are -
© eni _-u'raged%;tn partimpate from time:to: time but are niot required to'do -

' : se ‘actwities is, therefer” yoluntary and’ wilf be:"-u B

_greement hetweern: the: building princ ipal and -

o hls}her prefess:enai steff Parent Teacher Organization: meetings Science:

Fairs, Concerts, outdoar educatmn, ﬁeid/ciass tnps and other special
pmgrams/actmtles s i -

en hofSc ou%Yea |

e It is agreed thet the work vea for the bargaining unit members shall be 1851

T _deay &

“of thelBE:_ ays,

t. least. one-half {1/2) day‘shali be used fur professaonal--'

g development and en&haif {1}2) day sha!E be used, for preparatron of ruoms and}'

materials

s i _The work year scheduie sheﬂ be in accordance wrth the Bnerd apprcved schoo!'--

© 303 T

: calendar for each year af this agreement

(a}it is agreed that each member of the bargaintng unit shall be: given

'_ written notice. to: thear next year's tentative: assignments, by semester
where appticab!e, no later then the fol%owmg dates : :

{1) Eementery--—-4#»---w--?u-1uly1 -

. (2) Middle Schoo} < » » « ve « + = = - AUgust 1-

{3) Senior H;gh School» v wwwwunn - AUgust 1

By "Su_c-h"'-no_tice‘-- sh‘aii- specify"t_he-buriding, grade: level, and subject area to

- 3.04

which the member of the bargaining. unit will be assigned. Said-
assignment. shall become effective by August 15, except in case of
emergencv

Use of Cfassroom Teacher Assastents

Classroom essrstant’s shailf not be aliewad to supervise and/or instruct students
in the classroom to which they are assigned without teacher presence and
supervision during a student’s scheduled period of instruction,

Classroom essistan‘ts will be able ta supervise and/or assist students according to
their 1.E.P., Classroom assistants shall not supplant teachers, but will support
students as directed by the teacher/administration.

wG



500 '~;n General

ART}CLE iV SALARYSCHEDULES

.41;0(!'; :The partie' : gree t_at'saiaries to be affected by this Agreement ar_ ,_actively set; o

4.01. .'.Supp}emental saiarles are agreed to and are set forth in Appendixl B

4.02  In the event that the term of this Agreement shali be extended as hereinafter )
-+ 'provided; and in-the evént that such mutuatly egreed upen changes result as a.
- candition of such’ extension; then revised appendlces shall be executed by the

: part:es and attached to and made a part of this: agreement. :

) _.Anv member of the bargaining unEt whe teeches Eess than fuﬂ-tlme or iess thana:.
o full year if empioyed full-time.. any successive: year shail be advanced on the'-'
o salery scheduie a full Encrement : S e

Am‘;cusv BSENCES{LgAVE

: (a)‘ o The Board in lts d:scretron, may grant any member of the bargammg unit
.. -whodoes: not qualify.for sabbatical leave a leave of absence up to one
* . year for study i his/her chosen: field: This leave shall be without pay. .

. Request for this leave shai! be made in wrl‘ting to the Superintendent at
. least ninety {90) days pnor to the trme such !eave w1!i begin

Ay Leave of absence In order to attend graduate classes i those cases:

 where _the member of the bargaining unit is unable t6 commute to-the -

graduate class and. still. attend. his/her duties:in the district, shall be
granted to the member; not to exceed two {2} teaching days:

5.01 Bereavement Leave .

{a): . Where there has been a death in the immediate family (as defined in
School. Code: Section: 1154), flve- {5) days leave. of absence shall be
granted, which leave includes the legal period-of three {3) days, and two
{2} additional days. This leave of absence is not restricted to one death in
the family per year. -

{b}  One {1} day of Jeave shall be granted to attend the funeral of a near
" relative (as defined in School Code Section 1154). This leave of absence is.

not restricted to one death per year, Extension of this leave {subsection

{b})} shall be granted, unless quotas in section 5.06 b are exceeded, with

T




) .(c}ﬁ; | .; o

‘ fr;end.; This ieave of absence is not restncted to one death per vear ‘o

v -.the use: of avaiiah!e personai !eave if the emp!oye__ does not haver} s
:-'j' accumu}ated personal Ieave, then the employee mav use

Dne {1) dav uf Eeave shali be granted te atten e:.funerai uf a ciuse- .

' 502 SlckLeave

5.03

5.04

: {a} i

Al! members of the barga;nmg umt s'na!l be granted ten {10) days sick':
Ieave per cemplete school year, - Sick feave shall: bé: used: for personal.

iliness; Members of the bargainfng unit shall be able ta:use'up to flve (5}~
" days of accumulated sick leave: per year for iliness.of a member of the

e 'immediate famﬁv (As defi ned in School Code: 1154);" Should'a situationi'?‘

;‘arise wnich requlres addtttana! day‘s, the: request wd! be cons:dered bvs- :

- the Superintendent after validated information: has been’ presented to

{a)

the super ntendent Anv unused leave shalf accumutate indeﬁn}teiy This:*
' .__ieave shall’ be pmrate for the' year- fracti‘anaily mmpleted because of -

5 other than sabbatiz:ai or sick, or due to emplnyment for less than .
[ umutative entitfement may be used m an\/r one- :

A phvsicians;- excus_ witl be requlred of each emp{oyee who is
-absent due i to :--'_'his/her personai si!ness/injury o farmiy
L 'tlfness/mjury for more. than five (5] consecutive: work days ar: ten
S (10) 'or more cumuiative work davs inone. {1} schoot year. :

(2) Where the member of the bargammg umt zs in hts/her ﬂrst or

secend vear ‘of hisfher pmfession, he/she shall be granted, when

w0 necessary, an: additlenat two (2} days for each of his/her said two

. beginmng vears, but: these days granted shall:not-be curnulative

- TOF; counted toward the retirement: credit, nor shaEl thev be
. avai!ab!e until’ the above ten 10 days are’ used

-dugatibgaigeavet- :

S ltis agreed that any member of the bargaining unit, with priar-approval of the
appropriatg Pnncapal and' the: Superintendent, may be granted up to three: (3}
days’ per school year for educational: leave. - Examples of educational leave are
attendance at conferences: or conventians. or visitations to- other schools or
educational clinics. : '

The Board shall grant Maternity Leave under the following guide:

-8-
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5.05

‘__Uporf venﬁcatmn from her physicsan that she is preghahf": he

-must subrmt a dmcter;s .repert during the-; seventh eighth endf
ninth: months stating that she is capable of working and- that the.
work wz!l not be hermfui toher heaith '

.(_2).:_' :__iAt the tlme the member of the bargammg unit appiles for her-

Meternitv Leave, she shall also state the date of her return: - The
time’ réquested ‘for return shall not be later than the semester -
break or the beginning of a- school year, whichever is- first,

: fnl!uwmg six ‘months after the: birth of the child.” Any request to:
b return before the third month after the brrth of the chiid shal! be_' .
R perfermmg ncrmef full time actwrties required ef a member of the. -
. bargaining unit, and such return shaii net be harmfui to- the heelth-

--ofthemember N R T T S -

) {3) "In the event the Maternlty Leave of Absence extends beyond six

B ;-.'mont:hs after the birth. of . the: child,. dus: to- ‘nforeseen
.circumstances, the member of the bargaining unit shall request a
s further extension, but such shall be: accompamed ‘by a doctar's
: -.-cert;ﬂcate stating that she is unable to perform the duties of a full
time member of the. bargaming unit for reasons of the member’s
heaith arissng from maternrty

- {4y D Dunng the tlme of withdrawal the member of the bargalning unit-

- shall receive . no: saiary, ‘nor - shall.. the: District make: any
_ contributigns. toward retirement, social security, or other district
_benefits, bot will receive, Upon returning, the increment provided

for-in' this: Contract: under “Salary. ‘Schedules”, Section D' -
Placement of Part-time Teacher on Salary Schedule, '

Adoption

{a}

it.is agreed. that a leave of absence shall be granted to an adoptive
parent.. When such adoptian. becomes imminent, the prospective
adoptive parent shall: notify the Superintendent of the probable date of
the placing of the child in histher home: This leave shall. commence when
the adopted child is placed in the home and shall last for a period of not
more than one {1} year. It shali be the obligation of the member of the
kargaining unit; in requesting. such [eave; to. specify in writing to the
Superintendent the length of leave desired. it shali be understood that
the member of the bargaining unit will be permitted to return to work at

-0



: :Kf the ﬂrst new sr;hool year or semester break fatlowing the per!od of ieavezz. S
- requested _ﬂc extenuatzhg circumstances will be. permrtted ta shnrten TR

L recewe na saiarv, nur shatl the B:strict make any‘ contrzbut:ans.foward"f' f

506 Personai Leave :

T days of persenal leave per schoo year;: These four days'may be taken in-
= 'v._one«ha!f day segments if desired . Members are not reqwred to. state doo.
.+ reasonfor personal fedve. but must nat;fy their prrncrpai by: delwery ofa’

_Personai‘l.eave Request Form to the pr

(61

{c)

retirement social security, or other E}istnct benefits but will receive, . -

" upon: retummg, the rncrement provided for in this Contract under “Salary

i‘.JSchedules Sect:on 403 - Flacement of Parbt;me Teacher on; Sa!ary-'
'.'-Schedule s : i

The 8oard shail rriake availahle to mernhers of the bargaming unit four (4

inmpa! or hasjher desrgnee beforef' _
f the school day at %east three (3) caiendar days i advance of

= the Jeave, but no earlier than the i rst teacher day of the school year: The .
* abave:restrictions: as well as.the buidmg guotas listed below will be.. .
" “Walved if the member of the- bargaining unit utilizes: his/her personal . -
C leave day: for an’ emergency sﬂ:uat:on or. bereavement leave other than.
- that described in section 5,02 Personal days shall be cumulative to five.
= {5} davs, with a maximum'of une (1} day carried into the next schou! vear, o

: Persunal leave quotas for the busldmgs shalt be baseé cm the number of
“ total bargainmg unit: members assugned to'a %Jmiding with the ratio set at-

one (1} person per every ten, or major: fraction thereof bargainsng unit .
memibers. éntitled to: utilize’ ‘a personal day on’ any. one- day. - If any

burtding has less than ten{10) bargaining unit members, the quota. will be:
one {1} personal day. The Association and the: District will meet annualiy-
i late August to: determlne the hurldmg quotas for the upcom;ng work

year.. :

Unused personal !eave days shall be reimbursed to the member of the
bargaming unit’ at the: rate of Ninety doliars {$90.00) per- day. at the
member’s request: . All reimbursement due’ under this section shall be
placed in'a-403(b} account, selected by the member, which is currently in
the District’s 403(b) approved plan.. This is an employer contribution and
there:is no cash ‘option; - Should“a member not have a 403(b} account
established, ‘the: personal- days will - be - tonsidered * accumulated  If
permitted, or forfeited: " Said reimbursement into a:403{b} account shall
be made no later than Juna 30th of the school vear. -

-}




5 D?

Assaciatfog Leag i

It _s;aagreed that any memher uf the bargaming umt who /s an- authorized::
~ delegate of the local Associatic
‘ Hause of De!egates sha!i b

0 the: Pennsyivania State: Educatian Assomatian-;
ranted leave to attend that cnnventmn if

e attendance reguires: the membﬁr to be ebs&nt fmm h;sfher ass;gned duttes m3

5.08

the Shippensburg Area Schaoi strict:

; 'Sabhaticaf Leave

i accordance with the Sabbat;cal Leave Law, the: fniiuwfng condrtmns shal

E prevaﬂ for the: granting of ieaves ‘of absence (Sectiuns 1166 ta- 1171 incius:ve ;
Schoo! Laws of Pennsylvama) - .

1'-'-'(3)'_.; The Appiicant must have taught ten (10) vears inthe Commonweaith the -

~ tast five: {5) of whu:h shall have been m the Sh:ppensburg Area Schoo{"
[ﬁstﬂct. s o : SN ERT SN .

(b} - Leaves nf absence may be for ane year; one: semester, or for two

sernesters durlng two school years {Section 1166}, ' Leave may begin at:
' any tlme of* year (Act 112~1955 Session Generai Assemblv) '

{c}- - _A member ef the hargaming umt wha has been granted a sabbatical leave

‘of absence shall: receive” one-half of" his/her regular: salary, less
_ contributions to the Retirement Fund and such: other deduct:ons as are
authunzed : :

Cdy A Wrstt'en appistattdh shall be placed in the'hanas..o'f the Superintendent

‘gt least four (4) months before its. desared effectwe date and shalt contain
the fnlinwmg ' : o

' (R Specif‘ c request for the !eave, stating the period for whn:h it is
g desired; -

“2Z) The purpose fur whlch it is desired and how the leave is to be
used;

{31 Assurance that the ‘member of tha bargaining.unit will retumn to
work in the District for at least one year following the leave,

{4} Authority to continue deductions for the Retirement Fund at full
pay and other deductionis if desired. :

{e} Members of the bargaining unit seeking a Sabhbatical Leave for heaith or
desiring to resume their duties following the termination of a Sabbatical

~11-
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] __Statutgg Sawngs C!aus

3 _': Leave granted for reasons of health may be requ:red to pas; 2 medi
= examination satisfactory to the Schea! Drstm:t at the D:stnct’s expense e

i . member of the hargaimng uhit is to'be enrolled in 2 minimum, of nine {9y

graduate cred?ts or twelve (12) undergraduate credits of academic couTSe -

‘work or one- hundred eighty: (180} hours of professxonai deveiopment for-
a semester. ef leave.. E!ghteen {18) graduate credits of. twenty~fnur {24). -
- undergraduate credits or three hundred sixty {360} hours of professional '
: _develupment shal! be requured for vear Ixmg teaves‘ ) T _

{g) Near the conc!usion of ‘any: Sabhatzcai Leave but prior to the bargaming“
7 unit member’s: retur to work;: he/she shall present'a written report to.
o the Supermtendent for forwarding to the Board “This: repert ‘shall state .

' ; -the member’s ac::omplishments ciuring the leave as well as the beneﬂts :
the Bistmt can expect to rec:eive frcrn the feave R e T -

ART%CLE vi- EMPLDYEE PRDTECTIE]N T

- '.g'_The emplove _ agrees to abide by aii appiicabte ans of the Commanwealth of _' '

" Pennsyhlama

it is agreed that in: the event uf the repeai of the Teachers Tenure Act the

subject of joby secunty shaii be suhject to:immediate negotiations: between the:

" - Board and the. Association. The scope of such negotiations. shall be limited only

602

to those areas presently: covered by the Tenure Act (i.e.. Dismissa!) It'is further

"'agreed that no: member of the bargaining unit’ shali- be dismissed. except as

prowded by the present Tenure Act untiE such negot:at:ons are completed..

- ABA (Assoetataon[Board{Admrmstranon}

Durmg the term of thss agreement the Superintendent and a member of the
Board agree to meet an a regular basis with the President and President-efect of
the Shippensburg. Area Education Association-for the purpose: of fostering
communications and resblving'eoncems of both parties. These meetings shall be
convened: approximate!y every two weeks at ‘the convenience of the four
rndeua!s invalved.

-12-
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.'6.041;}:-__

.Eile Aecer;s e

contehts

- oﬁ" ce._h_ *_ irs

Ne member of the bargaining untt shaii be reprimanded in wnting or discharged'

o wsthout just tause.

Fair Shar"e-

__'Each member in the bargainmg umt represented bv the Assnc!ation shaii be:

required to pav a Fair Share Fee as: prowded for i Act 84, 71 P 5 §575 of 1988, .

o _'The empioyer and the Assecratmn agree to compiy with aEi provssmns of sald Iaw

B "The Asscciatlon agrees to extend to aif nonmembers the OPDMU"W to join the-.

7.00.

7.01

: _'Assactatton

'i This Fair Share Fee shall be deducted bv the emptoyer in accordance with
: Articlex Section lumherenf . : S

cla;ms, suits, }udgments or orders arising out of this Fa:r Share Fee obhgat:on

ARTICLE Vil - VAQNC?ES & TRANSF§R§
Vacan:ci'eg'-

It is agreed that notice of vacant positions shall be providéd to members in the
bargaining unit five (5) days. prior to any commitment to a candidate. Any
qualified candidate for the above vacancies who is an employee of the District
shall be interviewed for that position::

Transfers:

An involuntary transfer, to @ different grade level, subject, or buiiding, can be
made only after a thirty (30} caiendar dav notice to the employee except in an
emergenev _

Prior to any transfer; the affected employee(s) will be consulted and apprised of
the need for such a transfer. A quzlified volunteer transfer will be considered
prior to any involuntary transfer.

13~




_'_:-'-:_Envoluntary transfers shali be by inverse order of seniorltv wst_ in: ared of
: certiﬂcation ' . s R i o Gal o

":._I_m'raluntan,;r ,__t'ra‘nefer‘s shail “not be : 'fh:f.;rgf for _-ii}sfci‘ﬁ_i}nary?z.j r_gas@hs;..

. S'e nio‘riﬁy. .

B :'_‘Senmrity shail be the tetal Iength ef service in the school dlstr!ct asa member of
o the: bargaining unft regardless of ; area of cemﬂcatmn bemg taught beginning'
o _with the mnst recent date 0f hlre = : ; :

] Semormr of members of the barga:nmg unit who come from the mtermediate
'_ ‘umt shall be credtted ir accardance w:th the transfer between ent;tles previsron-~ o
3 -of the PA Schmi Cade as amended;;f - . i :

Seniorxty shaii be ﬂetermme on the basas & _sa:hoel years ; PAZ- member of the
" bargaining unit who works more than the'school year shall not be conisidered to-
“ . have more semority than a member of the bargazmng unit: who works the nurmaf L
& '_:schnei year. Members of the: bargaining tnit who work part-tlme shall be-._
the same experience as. those who wnrk fuii-t R '

’ !n the event that two members of the bargaining unit have the same sen;nrity,
theitie shali bie- broken bv 3ot The ﬂrst name drawn shalf be considered most .-
_sen;or‘ . . _ _ e _

_Sen!or!ty wili not he broken but wtli accrue dur ng the feilowmg

1. - Tme iost because of an- eccupatlomrelated accrdent or disease"

campensable under existing law. -
2 Board approved leaves of absence whether paid or unpa:d

3.,  Periods of layoff..
4 Use of sick’ ieave

Seniorrtv shail be broken by terminataon or ressgnat;on

ARTJCLE Viil - iN_SU RANQE AND MEDICAL BENEFITS

8.00 Life Insurance.
{a} A term hfe insurance policy. in the face amount of Thirty Thousand Dollars
(530 000} on each- member of the bargaining unit shall be provided at the’
sole cost of the School District.

(1) The partses recognize that this benefit is not available to part-time
employees. -

- 14



302 iDer_\ta! j_ =

g eiected by the emp!oyee each year

the 2(}13/14 schcml year, merﬁber}; of the bargaimng umt shail ma'ke é m--= o
payment’ of the same flat dollar. amount paid in the 2012/13 school; 'vear for the
coverage: alected For: 2014/15 ‘and. 2015/16 school . years, members: af the:

bargaining unit shall make ‘aco-payment of 9% of the. premlum cost of coverage'. .

elected.” The m—pavment shall be: divided ec;uatly over: the 26 pay. ‘periods-
beginning with the first pay of each new:schoof year:: The cost'to the employee.~--‘
inany given year ‘shall be based on the Dastrict's premlum cost fnr the coverage_«; :

: The Board shalt promde a prcgram of prepald dentai care protectian for each-_'

member of the bargaining unit and thetr depeﬂdents substantiaily equai ta the:
current: coverage. ENF : IR _ . L

'{a_)f ' The Basi P o m_’.:

§agncstic preventive and: basuc restcratsva services

Routine. urai examination and prophyiaxls :

Periapical and bitewmg x'rays S

Full mauth. Rrays v .

Topical app!icatlon of fluoride fcr dependent chiid ren

Repair of broken partzal or fuill removable dentl.lres =

Space maintainers that replace prematureiv lost teeth of children-

Palilative emergency treatment for dental pain-. '

Amalgram, silicate, acrylic, synthetic porcelain and compasite fi !hng;
restorations to restore diseased or acczdentaily broken teeth

‘Simpleextractions

Endodontics, inciud:ng pu!pntumy, direct pulp capping: and roof canal
treatment

Anesthetic services -

Consultations :

{b) . Oral Sﬁrgem. §'1DO% UCR}'

Surgicai removal of teeth

Surgical removal of maxillary mandibular sntrabony cysts:

Procedures performed for the preparation of the mouth for dentures
Apicoectomy {dental root resection}

-15-



r (a)

8.04.

(E)

_Per:odontics 180% UCR}

Penodomal examtnanons Gmgwai curettage .
ngivectumy and g%ngwoplasty :
stecus surgery in connectmn wcth permdcmtal dlsease

vn, inlays and on!ays e

P _Crawn, ln!ay and Qniav restorataons
© " Replacement of crowns, infavs and aniays
< Initiakinsertion of bndges ,
“Initial insertion of partiai or fuii dentures e 4 &
VU Rep!acement of an:i xisting partial or qu dentures or. bridge with a new-

- denture or bridge

- 'Additéon of; teeth toan existlng part:a% denture or taa bridge
:He!lning or rebasing dent_ures. fo: :

T Repair af bmken crowns"-l" iaysf oniavs or bndges

'51 500 oo Annuai Maxf] s

The Board shaii pmvide g pian for farm}v, basic: wsinn insurance
substantiaily equalto the current coverage tn members of the bargainmg :

B unit and their dependents R

Payment for Ienses to

- Single: - 835 s
- Bifocal 5'55_;-:':* e
Trifoeal - 0 $65
Aphakic 495

A change in carrier/plan. may occur if; in the interest of cost co_ntainment,'a jess
expensive price is available from a carrier/plan which will guarantee substantially

equal

coverage. Substantially equal coversge is to be determined to the

satisfaction of the Board of Diractors and the general membership of the SAEA
whao are insurance partscipants

-16 -




4 -"'emsésewffnent, shall be sumect twany. ieeal or extra~leaai action fESU*ﬂ“E from t”‘ei :

8'06. -

: inadvertent: infury. of a:student or the: inadvertent damaging of a student’s 2
' persunai property : . :

[ eetion 1g5 Ptg

The sttrict shafl prmwde a Section 125 program seiected by the Association for’
members: of the bargaming unit at no cast to the District, in which employees

. Ay des:gnate ‘prestax. dollars: to’ be- used: for spec;ﬁc insurance: premluml'
L expenses, health care expenses: and dependent care expenses to the' extent

. 3.07 g

9.00.

9.01

9.02

=Ret}rgment Date

alfewab!e under Sectmn 125: of the internal- Revenue Code; The Assuciationw '

agrees: to hold: harmiess the D:stract in-regards: to, the impiementaﬂon -and

'admm;stret:on of the Sect:on 125 plan,.

' Barge:mng unit members pianmng on retartng at the end of the school year must

submit a letter of retirement by March 1, in order-to- receive paid benefits
through Juiy and August

ARTICLE X=- MESCELLANEOUS BENEFET PROV!S]QN

: Credit for Mihta;g Service:

s agreed that members of the- bargainmg unit enterlng empioyment in. the:

district shall be given credit for one {1) year of mifitary service; if such has been-
performed, prior to his/her employment in: the District, to establish hEs/her
proper step in the salary schedule.

Relmbursgment For Travel.

It is' agreed that any member of the bargaining unit whose regular assigned
duties reguire traveling du ring the school day shall be compensated at the IRS
rate ger mile.

Athletic Passes

All members of the bargaining unit shall receive a pass admitting him/her and
ohe guest to all athletic events. if both husband and wife are members of the
bargaining unit, a single pass will be issued to each.

~17-



9 03 a[!—TTme Prgfess onai Emgioyee ::.

: o '('a"):_ { Anv member ef the hargainmg unit-- ho regularly wnrks mere than 49%i 5
S ef the normal workday or work_ week shall be conisidered a full-time.
: v Those mi e bargaming unit egularly work:
- the normal work day orweek- sha It receive the benefits of a full -
. 't:me member of the: bargainmg unit except that those working less than&”- .
45%. of the' day or week shall have the: fnilowmg benefits pmrated bv theﬁ- -
percentage of the day or week they worlk. el .

_ | _{1}'.._- Hospstalizatien; dentat insurance, sick ieave, educatmnal teave,
' personal ¥eave, emergency leave. ER iy

_(b‘)'::"iig' _Anv Paft ttme member of the hergaining unit who wnrks 49% ar more; -
Lo shall receive: full benefits. The foilowing:. beneﬁts shail be granted,:f'
2 kwsthout proratmn, te ail members fu%i" rpartttm' : :

R 2 Mll age rezmbursement pass to athietn: events dues dedumanr.. _
‘permssswn to leave the bulfdmgen unass;gned penods Credit for:
 military:. service shall ‘be:’ a'ccording to.. se:tmn 900 of th;s:._- >
_' agreement{” TR A :

" Any individual hired as a Long Term: Substrtute shall he 'pald' at the prevailing
substitute rate; in effect: in-the: District at that time, for the ﬁrst ﬂfteen {15} '
. cunsecutive days of empievment m the same pOSlthn S :

Start%ng on. the smteenth {16‘“) consecutive: day: of ernpioyment in: the same .
position, a. Lr.mg Term: Substitute shaii be paid at Bachelar’s Step-1 of the Salary
| Schadule: with: limited benefits.: -These prorated benef‘ts shalfl be sick jeave, -
- personai leave; emergency:leave, and edicational !eave A Long Term Substitute
shall” be’ entitled” to bereavement leave as defined in: Seetion 502 of this
agreement;
Itis understond that a Long Term Substrtute shai! be granted the opportumtv,
starting on the sixteenth (15 } day.of employment, te part:cipate m the District
med:ca! pian at the empioyee 5 expense

Long Terrn Substitutes shaii he requ;red to be empicyed in the same position for

forty-five {45) days to be eligible for credit: for one—year ef service under the
collective bargaining unit:

-18 -



h Sducation'Assodatmn and wiil be deducted in ma»ntwfive (25) equat payments
i order that the amount can: be: caleulated for September;. the Shippensburg'-

Aree Education Association will prﬁvide tha necessary authority for deduction:
farms duly signed by each. memberé" sh:ng the deduction by the fourth’ school
éay of the new year: All monies patd in{.b the Assoc;atson rnembers shaii be:
remitted 1o the Assoclation manthly, in the event that: any . membet of the

- Association terminates his/her- emplnymem; in. the District; the Board shall. have

e no further 'ohligatinn to neither deduct nor be responsible In the event of a

vmll deducticns shaii be avaifabie for #1 Ed Credit Unacm and Pennsyivama'

. _State Employees’ Credit Union. Payrolf deductions. for tax-sheitered annuities for
o Board*apprnved cornpanies shall b available with payment ‘being forwarded to-

“the: respective: banks: or firms.” “Member. ef the: bargainlng unit requests for -

) participaticn in tax-sheltered annuitms w:th ﬂve {5) members oF. more tnvolved :

. 1002

L shaU be' approved

Employees sheEI" Use: derect'ﬂéposnt for the payment of salary. . 'Emplo'yees shall
-receive: direct. deposit natification electronically. Employees: choosing to have a

*_ hard copy may print. out a copy; of the not;ﬁcat:on on DBistrict equipment at no-

10.03

in.04

cost to the employee: Far the summer mnnths the District. will mail a hard copy.
of the notification to- thosa emplovees ‘without internet access. it will be the
responsibility of the employee to notify the District, before the end of the schaol
yea; if s/he will need a hard copy mailed and provide the appropriate address.

inter-Office Mail
The Associat'ion_ shall be allowed to use the inter-office mail throughout the

school term for distribution of its items teo its membership to the extent that mai
procedures are provided by the District.

Policy Handbooks - -
Policy handbooks shall be made available to members of the bargaining unit on

the District’s website.. Notification of posting and clear instructions will be given
to ail staff on where to find the documents on the website upon posting. Should

-19.



,“a hard copy be needed i members may make a copy u" _"the dlstrict cupsers at na.':-f"i'_; . E '
cast te the hargammg unit memher“ I - o

-5':'The_Asso~c;ation shall be

Oﬁentaticm Day : W

perm}tted one-haif (1/2} heur bemg the. haif heur '

" pefare the regular order of business on Crientation Day, to: cunduct its: busmess:

3 _m;;;ss

L Ith the mernbers ﬁf the bargaming un:t

Schoni Board: . 'mmunicatiun'

Siis agreed that the PI‘ESEdEnt of the Asmciation or his/her des gnee shaii be-
,ent!t!edtoo T R S P ) oo ; o )

:(_a‘}:?.. A cnpv of the agenda of the next Beard meeting pnor to the mee‘ting

s _. by ""A copy ef all_committee reports end minutes acted upun bv the qul:”

Board

| ey _' -Coples nf policy _ropnsa%s, which are presented to the Beard n advance:-'*'

' Ait mformatien will be made avaliab te o the Distr ct website Not;ﬁcatrun of:: AR

- 11.0_0

11.01

.'.._~.:_:__:ofthe anrci i

posting: and ‘clear mstructions will be given to the: Association leadership on -
where to. find the documents on the webs:te upon posting Should ahard copy: -
be needed, the Eeadership mav make a copy o the d!stnct copiers atno cost to- -
the bargammg umt - o :

ART!CLE Xi = MiSCELLANEOUS PROVFSPONS

Contract Aoniicatiun

ft-is the intent of the parties that the terms. and cond;tions of this agreement
shal] apply oniv to members of the bargasning ufit,

Strikes and Lockouts

Both parties agree to faithfully abide by the provisions of Pennsylvania Public
Employee Bargaining Law, Act 195. As a condition of the various. provisions: of
this agreement to which the parties have agreed, the Assaciation pledges that
the members of the: Assoczatien ‘il not engage in a strike {as-that term is
defined. in Act 195) during the term of this agreement; and the School pledges
that it will. not; conduet or cause to be conducted a jockout during the term of
this agreement.

- 20 -




02

. :*'The parties 2

12;00

13,00

‘ Waiv rCEaus ;

. ségnatures thereto. 1t s f _rther agreed
 shall begin by the ﬁfteen
of the contract termi .

agree. that: aii negotiable Items have beer_; d cussed duringk the;i i
_ _:_meetings !ead ing to this Agr ent, and that no ‘additional
negctietiens'en this agreement or any provision: of I, wiii be conducted..

_ whether eonteined herei or.not; cfurmg the {ife ef titas agreement

ARTICLE Kll s Negotl t!en of Successer Agreement

Deadllne Date

Anv such extended date shali be evidenced !:rv anamendment to this agreement,
fo whlch amendment both parties shail’ signify their appmval by affixing. their"i_
ed that negotiations for the. foilowing term
{(15M day ef ﬂecember lmmediate!y priur to the end

ART!CLE XNEuDraftin Prmtin _*an Distri '__unon o

Re§go[}sigtﬁt1e o -

1 is agreed that the: Assuc:atfon sha! type, arrange the contrac’t sections in a.

. systematic iogicai sequence- and provide: the: Board: w;th a8 “copy ready”

_ decument ‘When the Board has:proofread and verified the document, the Board

- shail dsstr:bute the contrar:t e!ectromca!iy to each:member of the hargalnmg unit
o with n thirty {30) days after. the signing of the contract, Clear instructions will

13.01

begiven: 1o ail staff on where to find: the documents on the website. Should a
hard copy be needed, members may make ] copy on the district copters at no
cost tD the bargasmng unit member.

New Emglegee

All new employees who shall be members of the bargaining unit shall be .
given: a copy of this contract which will be distributed electronically by
the Board or its agents prior to or on the first'day of their employment.
The District. will provide thé new empioyees with the appropriate
information and electronic access ta the location of the CBA.

“2] -



14.00- Term =

- The term: of thns agreement shaii begln July: 1, 2013 and shail continue in full
force and effect until June 30, 2016, or until such Iater date as the partfes hereto.
may hereinafter mutua!iy agree: :

IN WITNESS WHEREOF ‘the: par'.'les hereto have hereunto set thieir hands
and sea!s the day and year first above wntten

SH%PPENSBURG AREA SCHOOL DISTR!CT

' Secreta'rv v

SHIPPENSBURG AREA EDUCATIGN ASSOCIATION

Secretaryu

-3 -



S APPENDEX “A~1”

SALARY

R For 2{]13/14 there wnii be no increase: appiied to the selary' schedufe Every step in; eachi-. |

'coiumn of the: saiary schedule shall be increased: over: the previous year's amount by,
1.50% in: 2014/15 and~1.50% in 2015/16 ftids agreed that there will be: no step:

o muvement for 2013/14. Every: member ef the bargaining unit shafl: advam:e & step on. -

the: saiary schedule for 2014/15 and: 2015/16 until they: have: reached Step 10 and no-
: newty hired member of the bargaming unit shalt be p¥aced h¥gher on.the salary schedule
' then a current member af the bargaining unit with equai number of years of experience. 3

Su ggiemental Va!u et

A Doilar value for base sa!arvfor coaching

B S
‘2 Dollar value for past-season play: : :
3, Dallarvalue for points and experience factur for supplemental saianes :
4. " Dollar value for intramurals
5 DoHar valug for. detentmn haii cumputer room superv:sor, and werghtf-
room supervisor : - e _
6. Doilar: value for cu rriculum piannmg and development

.23 -




='A;ip.end.in Al
Saiary Scheduie
2013/14 0%, No Step Movement

Appendlx AL
“Salary Schedute

2014/15 1.50%, Step Mavement .:

: muf:s
- WRsters. i45) Masters {Eﬁi
% 556 e

Masters’ (?5) Maﬂe;s (90)
52,078 L 5333&
53,552 o 54,541
sso18

s s
L sa 517_- ‘
sa,ass-' ci

% ‘_62,937' L. eaes

o -m_'«h'”w;fm;-p

R LR

-24 -




"A':fip?endix"ki:_" -
- SalarySchedule © ¢
. 2015/16/1.50%, Step Movement

s
_Step. . Bachelors . Masars (30} . - Masters (45) " Musters (50) . Masters (75);
T S, T O I L S

B 0005 . SLEZ  S308 54386

54,204

" wasters (90)_

» u 69,724 - 7L00Z . 7228 -
L ToBlS 72087 . 73374 74853

P R i s v e §h a7 o At Sy
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Doty APPENDIX A—Z S
PLACEMENT TABLE FOR passsm‘ MEMBERS eJF
'?HE BARGA&N&NG umr cm THE SALARY SCALE

R - LI Ty

i
> ©
HEweo~oo s wN H

1 Ch
2 A
3 3
4 S 4
7 Ry A
B B
9 g
10 o

P
(=)
T
=)
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APPENDIX A-2

_ PLACEMENT TABLE FOR NEWW; o
HIRED MEMBEF§_$ OF THE BARGAINING UNIT
Rl  BASEDOF ?EARS o TEACH!NQ X

At E_éast_ S . . But Less thar Maximum St ep.

g Lo | B N | 5
No newiy hired mernber of the bargalmng unit. shall [ piaced htgher on the saEary.

scheddle than a current member of the: bargaimng unit with zn equal number of year’s-
expenence : : :

"7



APPENDD( "B 1"_ i

SUPPLEME’TALSALAR!ES concmu f b

o 'The BASE DOLLAR ‘JALUE shall be consistent wsth Appendm “A—l" (See Append§ “A-:L” "

SALARY for Encreases and :hstrsbution)

- MET HQD QF CALCULATIQN CO&CH_ING §ALAR¥£

s School District regardiess of Baps In service.:

- Saiary for position {&ase daiiar va!ue) + {totai number ef pomts for the pos tion he!d *‘_-
doffar value: for-each point) + {number: of years of prior experiente in: positron or.
_ equivatent * doltar uaiue for one year expertence} . : : :

Experfence wiii be known as’ aii job—reiatedf'experience withm the Shippensburg Area-a

= gained outside: the Shlpaenshurg Atea School District, a coach. must gain approval for.
* credit with the Board or its’ rep:esentative at the time- af his/her: employment as & .

- coachy It wrii be the responsxhility of the Supenntendent or his/her designee to: exptain-;

. the" above experience. prov;sim to-all prospective coaches prior to: their being: hi irad:

: 'Coaching experrence wail be cans:dered as experience toward any coach:ng posatton in’
'the samesport ' : ne . '

_A douar val ue of 560 OD shail be granted for each cornpiete 5eason of prior experrence:ij
woar partaal season prorated to the nearest haif : . . :

: Saiary for ali posrtrons Eisted in Appendix 8-1 and Appendix B2 shatl he pafd at the- same:

rate as:the. professzonai salaries listed in Appendix A for each year of the contract: 0%
for 20134014 1. 5% for 2014»2015 and 1 5% for 2015 2016

PAY'MENT oF S'UPPLEMENTAL sALA. ARIES ~ cOA'c:HzNG

Pavment for . suppiemental pos;tmns contained in ”B~1" wril be made following.
cornpletzon of the supplemental assignment. :

A mid-season payment will be approved when requested before the season for any
suppiementai position.. Where the duratiori of the assignment is concurrent with the-
school vear pavment may. be requested on & two- week schedule as premousiy defined

.....

COACHING c:.;nig r

1. it is agreed that each coach shall be- permitted one (1) day of school time
per year per position to attend a clinic; No more than three (3)_coaches
per sport shall miss any one {1} day of school per year. Al coaches shail

~78 .

inorder to. recewe c:redit for experience”



"report iy writing on_the c!inics attended ta thair feilow caaf:hes of that*,_ '

o the secondary pranc:ga!s with a capv of the repsrt to the supenntendent o

2 | " Eor the térm of th:s cantract 5350 per year shaii be a!iotted for each‘

sport’ who di d notattend the clt nlc and, thmugh the Athiatzc Birectors, to: - '

head coachitg: position: and $175 per year for each. assistant coaching_: :

_ position to be used at the dlscret:on of the head coach of each spm‘t with
approval of the High Schnai prtncipai : -

Posr-SEAsom P;g)(

. Any'member of the bargazning umt covered by Appendix “B 17, SUPPLEMENTAL SALARY'
- L‘OACH?NG who Is involved:in post-season competition shail be reimbursed at a rate
- . consistent “with- Appendix “A—l” for post season.. (S_ee ‘Appendix “A-1” SALARY for -
ncreases and d:stributlon} S ; T T

: _ Payment shaii be made forthe foiiowang hours

B i'-."" Travei tlme ta and from each event
2 Tsrne of the actuai event

The Assaciation will accumuiate data concerning compiaints and apparem injUstICES and .
will complle th:s mfonnation priarto each review peﬂod

it shail be the'respons bﬂitv' of the Associatian PreSide‘r’it" and the Superintendent to call.
their respective review committees into’ session no fater than October 15 of the school
year priar to a negotiations year ina multsnyear contract or October i of a negotaatxons
yearina ane-year contract. ' o

Thep_oint’- 'vatue's_-nfi-a!i-z new. coaching. positions.created by the Board between review
periods shail be negotiated between the Association President and the- Superintendent:
subject to Board approval. Paint values negotiated in the above manner will he subject
to review invthe established manner during the subsequent review period.

No' changes made.: during the review period and approved by the Board will be
retroactive to an eariier date than that of its effective date.

Any coach of a sport covered under this agreement who held that position previous to
August 1, 1982 and received higher pay for that positian than this agreement atlows for,
shiall continue to receive the higher pay until hefshe terminates his/her empiayment in
that position.- in the latter event that a coach continuing to be paid on the previous
salary scale would: be eligible for a: higher pay on the point system, that coach would
then be paid according to the higher salary.

w20 w



CRITERIA FOR' COACHES POINT VALUES

4 Hours: 'W""ekday after schoni practace hours Thls Es the totai number of hoursg :
g spent in p ctice: after schao[ | “

15;;:
S 149 o 24:?5:-} o
. 150=188 - 32" -

©200-2490 0 . ADE
o 3p0-349 560
S 350~898 T B
a0~ 450: R~
L "Over 450 s

B Hours ! Vacatlon tlme and/or non«practu:e weekend time Th:ts"is the total
- pumber of hours spent in practice or scouting on 2 nan-schcaol day Weekend c
practice time ts not to be counted B :

o No.pra‘ct;c_ei,--ej-_ SRR Opomts o
/-89 200
5074 e B -«

7599 R (15
100124 e s
125149 T o0 T B0
DverlSﬂ o o 70

C o Event Supervisinn-- Estabhshes points for superwsaon of ‘an event ncludlng
o travel pre, and post game‘ -

'H’ome_event- - o 4 points
“Awayevent &
Ali day event: a

Q. _Student_' Supervision ~ Divide__the- ye‘ar!’v_average. number of students directly
' supervised in the program by the number of caaches involved with them.

Under 15~ : 8 points
15~24 ' 12
25'~-49 16
50 -99 20
Over 99 24

« 30 -



‘ necessary f ¢ kceathes tn be adequateiy __repared in t:“ rst ead

| -'_'g_'ﬁ\{e_ g_e:;._- R ;.ji.f K t}poi

R Responsib;iity of equapment ~ Expense and- amount of equlpment used during:
_ practice or game conditions are the determlnlngfactors for each sport;

Averag_ei o SRR ‘ Dpolnts

. Above A’vera'g_e'- Lo 10
: Major e R 20

y 'Head Caach Pressure ~This. takes inta account possib e-and/or real pressure or
stress caused by inﬂuence of crowds, communzty, etc o s

Average L PR Dpomts

. Above Average ' .. . T 32
Major - o ;_645‘_'

Strategy Pressure ~ Head coach pressure die to continuous game strategy:

- Midd!e School, lunior Varsity; or High Schoo} assistant head coaches receive ong=-

haif {1/2) point valug of head coach d;rect!y uverthem Eighth grade head coach.
wuil receive oneuhaif (1/2) of one-half (1/2) or one fourth {1/4) of total points.

AVErag_e - L o Opuints
: Above Average — Cdgn
- Major o L 54~.-.-'

Head Coach Factor — Establishes the accountability of each team toach. Middle:-
Schoal, Junior Varsity, or High School assistant -head. coaches receive one-half
{1/2) point value of head coach directly over them. Eighth grade: head coaches
will receive one-haif {1/2) of one-half (1/2} or one-fourth {1/4) of totai points.

Per activity | 100 points
Total Pragram Supervision of Assistants {Head Coach} - This scale reflects the
amount of supervision of each head coach over his/her totat programs. Head

Middle School coaches will receive one-half {1/2) of point total,”

No assistants ' 0 points

1-2 ' 20
3-4 an:
5 or more 60

-3i-



Per actmty L B i 15 points:*
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" POSITION -

Head Footbaii v
AsstFoutbalf {4] 32
gt Grade Feotball 24

| Ass't, ot Football: o 245
- 7% & 8™ Football- 24"
- 7"‘&3 Ass’t Footbai! 24

Hviead‘ Bay_s_Bask'etba_li:---z 24
- Ass't Boys Bésketbéii .24
. 9" Boys Basketball:© 16+

o '..?“‘&s”‘ Boys aasketbait ) ;5;1-_;_._

. Head Girta Basketbaii 28
Ass't Girls Basketba&i .24
a“’ Girls. Basketball- 16::
ris ﬁasketbaii 16::- :

'Head Wresﬂlng ‘
Ass't Wrestling .

Head - Mddle Sr:hoat 2%

Wrestling

Ass't M:ddle Wresttzng 24"

o Head Fie%d Hockey 16,
Ass't; Field Hockey ™ 16
‘ Schuol' 16

Head  Middie"
Head Hockey

Ass't - Middle School” 16

Hockey:

Cross Country. 16

Head Swimming . 24

Ass’t Swimming 24

Head Volleyball H.5. 16

Ass't, Voiieyba IHS. 16
Head Volleyball Middle 16

School

Bsg't Volleyball Middle 16

Schoaol

50 -
200
20
20
20

4o~
40
30

30

a0
40+

30

30

200

20

20:

-30°

30

10¢

10

20

o

20
20
20
10

io

65"
65

35°

35"
35

: 135"
185
: ;ﬁf a0

130
130 .
50
115
110°
63

110
110

70

- 70

60

68

- 68

106
106
70.

70

12

16

12

12

12

12

-33.

aQoo  NNNNRN

cQoo -

95
25

25°

257
25

25

25

cepe

0900

200

10

10

10

10

10

10
16+

10
10
10

10

oo

.,
32
32
16
16
16

32

64 -

32,
32
16:
320
16"
16

32
16
1g

32

16

32

16

16

100

50.

257

1007
‘50 .

1b0;."ﬁj )
50"
50"

25

100"

50
50

25

100+

50
50

25

100

100
50
100
50
50

25

40

20

15
15.
s
! 155;_
158

e
15
157

15
150

15

15
15
15

15

15

Q

15
15

‘. BASE
OTOTAL

287
263
157
182
157

480 -
304
204

453
299

265
204

- 434

286
250

187
386
280
244

191

227

286
200
327
241
194

151



| CRITERIA

EAsg

331"i'
5 247

* MeadBasebail - 24 10° 98 8. .0 10 32 64 100 20 -
Ass't/Basebalb.- . : 24..10- 58 .8 .0 100 0. 32..50 0. .

0 1032 64 100 .20 15 383"

| Head‘sohbaﬂ A _ 24-10-.100° 8 _ : 110020 -1 _
08~ 0. 100 0 32 50 0 - 15 249

| Ass't Softball . uo 1w

327
- 211

 HeadTrack 24 10 74 12 0 200 0 32 1 =
st rrack(4) 24 1074 122 0 10 0 16

= 52:0'2'; -
412
220

L Head ChaerAdvisor 2420310
" Ass’t: Cheer Advisor:© 24200310
~ Head Midd!_”School-r - 18 10116
C-CheefAdvisor .o .. Lo
o Ass't Middle Sr:hooi‘ 16 100 1160 8. 0 - 0 O
o ChegrAdvfggr s P

o o s

Q

Head Soccer 16 30: 80 12 32321000200 15 337
: Ass’tSoccer - 167300 80 12 0+, 32+ 16 -50:: 0% 15 25%.
* Head Mlddte Schonif 16 20080 .12+ 0 - 0~ 0 -16° 50. 20 15. 229
Soccer et LM Lhne T
Ass't M;ddie Scheol 16 20 8 12 0 0 0O 8- 2570 15 178
Soccer: - - T ' RTINS S
‘Head Goif Coach 16: 3060 120 O 100 0 15 233
. Ass't Golf Coach' 16 30 60 - 12.0 °0° 0 0 500 0. 15 .183

o
o

Q
=
Q

SPORTS = TOTAL.

BASE: -

16~ 1120
16 " 640
16 480
5 200
9 810
9 495

Head A.D. - 70
Ass’'t. AD. 40 .
Equipment Manager 30.
Ticket Manager 40
Middie School A.D./ Ticket igr. a0
Ass't. Middle Schoot A.D./ Equip. Mgr. 55

oA S A A A
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3

PBiNT SYST EM FDR SUPPLEMENT AL SALAREES

The feitowmg supplementai salaries shail be paid on a scase-
commensurate wsth the fotlcwang formuia’ o

(TotaI number of pmnts fur posstron held) X {Doiar vaiue of pomts) +
(Exper!ence factor, if app!icabie} SALARY FGR PDSETEON

Expenence wall be. knawn a5 ait job-related experience ‘within the:
Shtppensburg Area School District. regardiess of gaps in service:  in order
to’ receive credit for experience gained eutside of the Shippensburg Area .

: Schao! District, a member of the bargaining unit, -dccompanied by a.

representative of SAEA, must gain appravai for cradlt with: the Board or

L its representative at: the time' of ‘his/her emptovment for the' indwidualf”:__
- supplemental. it will: be the: responsibihty of the Supermtendent or’
" his/her.. designee to- exp!aln the al:_v__ove experzence provision to a!l-i-

appiicants prIDl‘ to: their heing hired

A doliar value shaﬂ be piaced on each po;nt consistent with Appendix o
1.” (See Ap_pendix_ A1 SALARY.for i increases and distribution.}

The dollar \(é_I_ue_.- for- expefiencé f?c_tor- shall:be: a. rate: consistent with
Appendix- “A-1".  (See’ Appendix- “A-1" SALARY for Increases and
distribution;} - o o S

«35



. PLAY PRQDUCT!GNS

o | MUSIC

o | '_"High Schcmi Band ﬂ:re_c:tar G
~ “"High School Ass.iisra__ t Band Dlrectur
- Kaleidoscope or similar. varietv show

Middie Sch:m% Vocal Ensemi‘:le
Middie Schooi Band. D:rector

Senior High Sharps Director .

Musical Production’:: g
Cnmhlned Draimatic Musscai Director

- Dramatic Musical Choral Director .~ =

- Dramatic Musical instrumentai D:rector-j'--_. i
*... Middle School Ass!stant Band Dtrector R

'”.5_"Com:erts e T o s
- “Day with the Arts" coordmatcr

Ve 6‘" Grade

‘zzz Band

:.. P!ay. oductlon {one {1)d:rector} |

Set E:esngn
Charecgraphy

o STUDENT coum:u.-

E Se'niur Hsgh Student Counc:l Adwsor
Junior High Student Coungil Advisor

Elementary Student Council Advisor
STAGE '

Senior High A, V

~ Middle School A.V. and Stage Direc‘tor
‘Senior High Stage Manager
. Senior High Assistant Stage Manager

SENIOR HIGH HEAD CLASS ADVISORS

Senior Class Advisor
Junior Class Advisor
Sophomore Class Advisor
Freshman Class Advisor

36

80 -
30
S 20

30
15

120
80
120
36

35
35
25

25



Grad'e Level ch'a"i'rpe_fson ey ot asge
Departmenteha;rs R L
~ {Teaching less than 25 periods/week) ' 120

(Teaching 25 ormere penods/week) -, 1500

- {Teaching less than 25 penods/week but whose dutzes

and/or responsibilities involve both elementary and _

secondary fevels'of education)’ - : 150
Summer Librarians:: . ' ' 60"
(Any twa (2) weaks pric}r 1o the opening of schoei mutualiy
“agreeablé to the atimmnstratnon and’ the: empioyee)

Assistant Department Chairs gl DR el g
Speech Coach- " W Coa 20
‘Senlor Htgh Yearbaok Business Manager E o 40
Middle School Year Book Business Manager SEERREREE | £
__‘?Imnthy chseSupervisor ;‘ - ¢ &
Timnthy HeuseAsszstant R et 55-'%_
Senior High Gifted - S 105
-'Academic Competit:on Adwsor _ -;' o S 15
-y he pomt va!ue of: aii new supp!emental pnsit:ons created by the Board'

during the term of this: agreement shali be negotiated between the:
Assoczation and the Board S : .

B m RAMURAL’S

it ls-'agre_ec_l‘that"intramural' advisors of activities held during the sehool year and
financed entirely. by the District shall be'paid a rate consistent with Appendix “A-
17 (See Appendix “A<1" SALARY for increases and. c{astnhutlon) Years of service
need not be consecutwe or in the same actwity
. [EP
It is agreed that members of the. bargaining unit- in 'the special education
department performing duties related to the preparaticn of IEP's beyond school
hours shall upon: reguest recelve release: time to a maximum: of five {5) days

and/or be paid at the per diem rate. Maximum per diem compensation shail be
as follows:

“37-




: ‘_'Speech/t.enguage - -7_-\-;'5: .1 Hour/IEP
" Learning Support - =~ . 2 Hours/IEP
] - 2 Hours/IEP

_ Emntrenai:&eppert “

- MISCELLAN EOUS SALARY ERDVngON

S L

P R R

* 1 Hour/IEP

2 Huurs/iEP i

: 'AE memhers of the bargainmg umt ona 10 % or 11 }i rnonth contract wHI':...- L
* have their saiarv computed atan amuunt prorated on.a 9 % monthr-*

scheduie

o SurnmerSchooi '

S Ctis agreesi that paymantfor summer scheoi teach:ng and:_ﬁrzver’s-ﬁ '
©.° 7 Education- classes, : Homebound,  Classroom:: Plus; Academic:

-~ Support eacher, Truancy, and Adu!t Educatmn {beyand schaoizz--:'
o huurs,"_ C
S upony per d em (indtwdual
= dwzded by-? S.ihours)--'?

sa!ary drvided‘by sr:heo! caiendar days_'_ =

b. . lt‘is‘ greed: that. two hours'of piennmg tirne per week shai be-'

granted fcr each ciass far sumrner sr;hoel z:lassraam teachers L

| € 4it is agreed thet :l/ 'hour prep shail be granted fdr every three {3)‘.

3 hours of teaching for Altemattve Edur:aticm teachers

: Cdmpens'.atidn for nt'embere of"the berga'i'ning unit taking detention: hall, -

computer room supervision, or weight room supervision. beyond schoot*
hours shall be at the rate consistent with Appendlx "A1% Weight raom
supervision:-will Be. iimrted o cnmpensatsen for three (3) days a week,
two (2): hours.per day duting the pupit mstructmnal year:. {See Appendlx

As 1” SAU-\RY for increases and drstrubutmn )

Members of- the bargaimng umt performmg duttes related to currtculum
planning and development for courses of study shall be compensated for

~ duties performed durmg nenwcontracted hours at a rate censistent with-

Appendix “A-1", w;th pre-approval by the Office of the Superintendent ;.
(See Appendix ”A 1” SALARY far increases and dlstnbuttcn)

Pav penods for rnernbers of the hargaming unit contznue on a two-week
schedui :

' Everv member of the bargaining unit shall have the opportunity of being

paid their summer monthly salary consisting of the remainder of the
yearly salary in-one sum- at the first June payment date, provided such

-38-




- ithe schoo! year the 5ump sum is requested

f{rEquest is rnade hefore the bargaining umt member’s ﬂrst work dav ufi "

.”in»xSer\nce Educatlon Credits shaif be granted as: foflows

' T'he D;stnct shaIl pmvide each 'ember of the bargaming umt,_ o
except Long Term Substitutes coverad under Section 9.04 of this
© contract, up to saxteen thousand {315 UOBi far the career fimtt for

- tuition for: graduate andfor Pennsylvanla Departrnent of
.+ Educatlon {PDE} in-service: credits far 2013/14; $16,500 for 2014—
2015; $17,000 for- 2015-2016.- Memhers of the bargammg unit:-
shaif be paid for g rnaximum of tweive (12) credits per contract
vear Course{s} must be: taken incan accredited or DlStl'lCt":"

approved educatzonai ir:stttuﬂcn and must be refated: to: the: -

- member’s professional growth (related to member’s academic. or .
-+ potentlal academic respons Ibilities; guidance, and admmlstratton} I

. within the School District as determined under the sole discretion
- af the. superintendent Video courses will not be approved Dnlyt.

credits meeting ‘the above criteria will be credlted for salary:.
* placement: Cgaches may: receive retmbursement for courses in: -

- coaching, but:these: ‘credits may. not be used for salary level:
: piacement ‘except: for ‘teachers. of phySical education Prior

: approva? must be abtalned in writing, _from the Superantendent'
~_forall courses: The D!Stl‘id: shall-make payment to.the antEtutson" _
of higher iearning at the time of pre~registration for the cost. of.

. each course. to: be: taken.. in the event that any course is-not -
satisfacterily compieted wath a grade of “B” or better, ar “Pass'on .
a Pass/Fail”’ svstem, the: member of the: bargainlng unit. shall. -
reimburse the District all: the monies’ paid -for" said’ course{s).
individual members of the bargaining unit will:be respensibie for

. requesting advancement on-the. saiary schedule. - Such requests -
shall: be. made;,. in: writing; to. the Superintendent and contain a-
transcript verifying the reguest change. All such requests must be

" submitted: by September 15 for the advancement in the first
semester and by January 15 for  advancement in the second:
semester. in the event that a member of the bargaining unit who:
has received such reimbursement leaves the. District within one
{1) year of the completion.of the credits; the member shall
reimburse the: District. 100% of the cost: of the credits. In the
event that a member of the bargaining unit who has received
such reimbursement leaves the District within two (2} years of the
completion of the credits, the member shail reimburse the District
50% of the cost of the credits.
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< leav "'sheii ba as follows:

nt Unused sick Eee\re - !t !s agreed that upen retirement wrt
N _.e_nty-ﬁve 25 years in PSERS cempensatmn fa'-” 'nused sic

e .Members.wsth .25 or mereyears ef expenence in the Drstm:t 5hall receivef:'
S $75 OO per dav fer 66% ef atl accumufated sick days to a maximum of 170.-= -

' days

Members wrth at least 15 but fess than 25 veers experience n the

& District shall receive: 555 00 per dav for 50% of e!l accumuiated sick days

i to a maxlmum ef 150 davs

' The maxrmum compensatiun an emp%eyee can receive under thrs sectmn -
is eleven theusand nine: hundred_($11 909) o Lo D '

: -;ﬁAli reimhursemer\t due uneer this section sheii be piaced in a ma(b) _
*. account, selected: hy the member, which is current[v in the District’s.
403 b) apprweci plen=~ T his is an Ve pleyer cont‘ ihution and there is nu

ke s_is;agreed that any member of the bargaining unit hrred fui! time shall'f-._ .
oo receive full: credrt for: prevmus years taught' in'the. Shtppenshurg Arga. -
. "School ‘Distriet. At the time of re-employment, the member shall be-

i '-'piaced on' the pruper ste of the salarv schedule wrth no iess of servi

mcrement
10
- - _the supp%ementel assrgnment

1,

F‘ayment fer suppiemental posit: ns wrli be made foﬂewrng eompietmn of - ‘

. A mtd~seasun payment wrfl be approved when requested hefore the.:
. season for any supplemental’ position. Where the duration: of the
asszgnment {s: concutrent “with . thie ' school: year," pavment may. bhe:
' requested on'a. twwweek schedule as' prevmusly defined herem under.
: ”Mrscellaneous Salary Pruvisions" Section:D, 5. ' '
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. FORMULARY SYSTEM .-

Rx
o

O el Sovine Pharmacy _ Spncially Fhamtacy L
{upto s 3aadmiy} _ {up to 2 90day supnly} {up to a 30-day aupply}. .

"o Ferbereftperiodt . R  None

: .-'wrmtham-uf-pndt!tmaﬁmumlsreamed.benﬂmmpaid | Nona
_'m1mmmmwummmmamnmmmm ) 3

. BENEFIT PERIOD MAXIMUM L x T
Whnnmabumﬂtmnadmaﬁmumlsmamw,mamherh $2,500 benefit pariod maximum on Lifestyle Drugs

: mmpnmgs

* Prefarrad Brand Prasoription D!uga
" Non-Preterad Brand meipﬁan Orups

LWM

.- Generic Prescription Drups
« ;. Selwit Brand Prescription Drugs™
¢, 7 Prafarrad Brand Prascription Dugs
.~ Non-Praforred Brand Prosaription Drugs

: :"'smwm
et Loss Drugs
wsmcmwm

Restrictive Ganeric Substitution - mawmmmmnwmmymmmmmrmm

; AR : E 4msmbamanmmmdmugmedndmypm(Mmmmisagmmmﬁvajmms

= e physicien racunats the brand be dissensad.
“Eumniity Level umna (pef prasuripﬂnn, uay supply ori .1 Applicsbie to selectad drugs. Remm m CIIFEM Bluucmm fnrmuiary or gn o

.. Copayment) - < www capbluecross com, -
*Prinf Authorizatan and Enhmmd Prim‘ mmm&on o _.ww«m 1o selected drugs, mmrm me capim amarm fmm.tlary Grgets

 This Is not.a Cumm. Fmsrams e’ aubiect in changa. Thls mfnmattan highl!gh!s bensﬂta Ilmltallonu and mu:luaionu of !ha pmwrlptlon
.drug coverape snd ia ot intanded to.be & complute {lat or compleie dascription of svailable servtces. The terms and conditions of SOVErege:
g::li Itm quvamed sotely by the wmn% issua:! tn the gmup. Qontau youf amployer, martaﬂng mpmmtaﬁva, or brokes for addmnn af banefit -
L M
*Rafer to your Carlficate of covamge or contact yuur emptoyar fur the uppilcabie benafif period..
**Salect Brands inchide comtraceptives for which thera s no generic equivalent.
The pharmacy natwork inchudes meny chain and independent retail pharmacies nationwide. Visit w@@ﬂﬂg&qm ta find @ participaling phamacy.
Participating pharmaties agree fo accept odr ‘Blitiwanca aa payment in full, often less than thelr normal charge. If you use & non-participating phaimacy;
you are rasponsibie for paying the difference betwean what tfie non-participsting pharmacy charges and the allowable'amouni in addttion to any.
deductible, colnsiranca or copryment.’ You will alae nsed o complete and submit & olaim form for relmbursement. Deductibles, any differerices pald
betwaan brand drug and generic drug prices, end any. balentes pald to ron-participating pharmacies are not appliad o the out-of-pocket maxmum,
Deductiblas, calnstrance and copaymenis underfms pmgmm 8ig sapafate from.any deductiblas, coinsurance and copaymants a‘esanbad in your
company’s other heali banalfts coverage;
The prescription drug reimbursement plan is not oﬁared in :on}unctlon with the POS medicat plan,.
On behatf of Capital BIueCms, CVS!Caremnrk aasials inths -dmin[stra!lon of nur prawlpﬂon drug program.. CYS/Catemark Is an Indspendent
pharmacy benakit managiar;
On behalf af Capital EluaCmss. CVSfCaramatk aaslats in tha admhislratlon of aur pmsnﬂptlon drug program: CYSICaremark is en Independent
pharmacy banofii-manaspsr.  Accredo Health Group, Inc, is the exciusive vendor for epaclaity preecrigtion drugs. On behalf of Capital .
BluaCross; Accredo Health Graiip, inc. gesisiein tha dslivery of apacialty med!catlons directly to our Members. Acerado Heaith Group, inc. Is
an indapandant company., -
Benefite are undeiwrittan by Capital Adverﬂa.e Assunmce Campany or by Capital Advaniage insuranca Compiany. Both comiparies are
subsidiaries of Capital BlueCross and sre indepsndant Hcensees of the BluaCross BlusShiald Assoclatlon. Communications issuad by Capitaf
BlueCross in s capecfry a8 admn‘nr-strsfm‘ of programye end provider rejations far sif companios:
RXREY CBE-418 (1-2014]
a0 Gpas Forimudery with Lifestyle Crugs



Amounis ‘ﬂlcm&ah Km ﬁupcnsl&!a
Limns and ..E.E“ i S T B8
: Baximums ' : o
: S B S Psmalpa&nu Prnvfdars ) Nommclmﬂng vaidm oo
R uemal i-lual:h cau Sawiou Coverad In fult _ 20% profassional and 50% facliity -
B +_Inpatient Servicas coinsurance aftar deductible -
« Outpatiant Services Copayment appiles .. 20% professional and 50% facility
' : : ' co!nsm aﬂardaduuﬂbia
| -Substance Abuse Services el : s
° Rahahmaﬁanminpaﬂam . Covered in hull Zu%wmmmﬁﬂ%facﬂﬁy- i
R N coinsurance sfler deductibla -
= ashanumm —Outpatisot ™ ‘ Coveredinfull .5 20% professional and 50% facility: |-
' S A T ' L coinswance afler deductible CE
Homa mmmmum ' i 1 86 visits/benefit perod, - .} Coverad In full 20% colnsurance after deductibla -
- Durabie Medical Eqnipmcn!(DHE): o e Covared in full 20% colnsurance after deduntible -
Prosthatio Appilances - Covared in full 20% suinsurance after dedustibie
Orthotic Davices Covernd in full 20% coinsurancs afer deductitda - |

; um ; .m‘ p & mmmmmmmm o map 'anﬁm' -
cartain heaith care sarvices prior in tha detivary of services. The purposs of Preauthorization s to

manmamaanmmmzwmmwmmswmmnm& L]

"'ﬁ'lsam Management Disease Mansgement Programs are a collaborative process that assass the heaith nesds ofa mmbe_r HE!
S with a chronic condifion and provides sducetion, counseling and oh-demand Infarrhation designed o = |
incraase a member's salf-menagement of his/het disbstes, asthms, heart disase, andior daprassion;
Num Lina

Nurse Ling Is staffed 24 houm a day 7 days a week by exparienced Ragistansd Nurses o provide

information and concern. Call B00-4852-BLUE,

T 'am“" 'n"ulm" Worka "pm‘an masa

1 Answor guestions about y&umeifam tha way you lve and, based on the answers you provios, you Wil
customized

receivs meommandations for your haaith suation. Suppart Is available to follow thmugh on.
thege recommendations and to gk posttive heaith cha

mmgb_ﬁuemnm

| aualty and wroatmant coas, print tamporary procf of coveraga, ead e SimplyWal™ member.

Membate register for on-line accass to their personal account to chack claim staus, mparahospita!

newslatier, view explanation of bensfite, and much more. . °

: _Parﬁdpaﬂngpmhmmmmmmrﬁrmmwmh:u—-oﬂmlmmnnmdrnmnuldmme i S L - :
prvidar, yoil am responisibie for paying the. deduciible, colnsurance erd the di!famnua baiwesn non~parﬁclpaﬂng providef’a

If yevis visi & non-partich

Inpadem admbaiam a8 wsll aa cem utkmruwim and aq:.ﬁpmmtmaquxdm pmaammﬁm

" charges ahd the altowable mmun!. Man-Paicipating Providers mey balance bl the member. Some mn-padfaps%mt‘atﬁmy pmﬁdm arg not coveed,

Ity gertalin shuations a facity fea tmay ba assaaiamd with an oulpatiam viskioa
_ da:armlne vmalhar a fwmty foor mayapp[y to/that provider: Aneddiiona cost shafing amount may apply 1o the faclity e, -

" Fof mom mfmmamnrlnimapmmpaung provider, MWW‘

provider. Mambera should sonsuit with the pmvider a*r the aewiaas io

Au!lsm Spectn.lm Disnrdem ars cwems gy mandem by Penmyhanla slate- an for. froup siza >5’i _'

PROEZ
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Beneﬁt mgm:gms.!_;
PPO Pfan;.;,_:
_.:_w_w__w;gggymm:m_m R S}uppensburg Atea School stmct?'_-

i Tmumnmmw:r Thia infermeticn hlamiw:mafmab&mﬁmwaﬂahiehmughimMmandlsNﬂThtendedmboamnamiiﬂuducﬁpﬁmutwlmh
cOC Rsfar cocfwmmmwm

j sewlees Bmautnsmsu 'wmmmmmumimmmmmm wcmﬁﬁhoﬂ:nv
R T S  _Amounis Wembars Are Responslhls Fori
g L fe FParticipeting Providoers Non-Participating valdem
uaducubio{perbmeﬁtpsma} N B : i $250 per momber e - 1 3500 per mamber o
: $?5Bperfamlly*~-‘ don e T E B 500 perfamily’
Daducﬂhiomaybawaﬁveﬁ!arcaﬂalaswvimrﬂamdm S RN B
- . cﬁmn!c zondition menagmmnt
: anaymen!s :
s Office Vigits ﬂoe:fom;edbyaFamdmecﬁﬁoner, GanamJPmcﬁtfaneq N oL R
L internist, Psdiatﬁman, vaentive Madlain& spanieiisz, arpamcfnatiﬂg Rata# '$25 cnphymant"per-visn ‘Calnsurence appiies- -
_ Gilnia). AT
» Specialist Offica Visit DI i $25mpawmntpﬁrvish .{ Colnsurance applies
¢ Emergenty Room R R TR 3100 copayment par visit, watvedif&dmiﬂad
s irgent Care ST $35mpamntpervlsu L
.+ Inputient (Per Admission} . . .- N Nol Applicable -~ Ca%nsumncaappﬁas N
v Outpatiant Burnarycnmymem {fae:my} I T TNotApplicable 1 Ceinauranca apgies . .|
Colnsurange R . 20% colnswrance
Out-cf-PuMMaximm S ST w8 000 per mambeg $2,000 per-mamber : -
finciudas 1NN Daductibie, Copaymems and Calnsumnm} P . $3,000 parfamily - T o $6,000 pg,fgmgryu L

Ssmounu HambBers Aro ﬁnsgonaihh §¢11

I Praventive Care Bervices

+ Podiotric Proveplive Care . .7~ Covered In ful o 20% colnsuranca shisr deductible |
_»_Adult Preventive Cers. - Lo s S e Y Covered bl s 20% colnsurence atter deductibie . .1
immunizations — oo oY CoversdInful o 01 20% coinsurance, waive deductible |
Mammogramg - B R — T — g o

« ScreeningMammopram 1 Oneperbaneftpertod - F Coveredinful .. - - .t 20% colnswrance, waive deductibls ¢

+ Diggnostio Mammegram . ©. -0 F ' - oo FCoversdmfull -~ - | 30% eoinsursnce afterdeductibla 1

| Gynecologics) Sarvices T . N T R rommspesid
crean ynacological O beneft per 20% colnsurance, walva daductible
Acuts Care Hospltai Room & Board Covared In full §0% coinsurance after deductible
Acula inpatient Rehabilitation .. " 60 daya/banaft period . | Coversdinfull - - - | .| 50% coinaurance after deductible
gktlied Nursing Faciiity T I00 days/beneht period Coveredinfull "~ | 50% coinsurance afier deductible_
urgery : - T _ T m———— : - -
..~ Surgical Pracedure &Anasﬁmsna Lo g e TR ey Coveradin il T I 20% coirsurance after deductible: . |
© | Matemity Services and Newhom Care: - - ) S o e F Covared infull 22 0% coinsumnce after deductible: . |-
o e Radiology . - o i C e r 0 Coverad in fulk CLTT T T o0 colnsurance after deductible
e iab o oo Lo U e e Covarediin fuliss S 20% coinsurance after deductibie
. & Medical tests sy e oL Coneon ] Coveredinhull T T | 0% eoinsurance after deductible
QOutpatlent Surgery =~ . " e ot Coversdin ulle T T ane sainsuranes after deductible
Outpatient Therapy Servicey e L . e . B . S
" & Physical Medicing 5 ... v 1 Z8vislsibenefit period- - § Copaymentapplies. . | 20% colnsurance after dadyuctible -
"+ Occupational Thera;zy o _ 12 visite/benafitperiod*. - 1 Copaymentapplies 20% coinsurance after deductible

= Speech Therapy . ' .~ 12 visits/benefit period Copayment applies “20% consirancs afler deductible

»_Resgiratory Thempy o oo . % Copaymentapphes . | 20% coinswance afer dedictible

# Manipukaﬂm Therapy. ' 25 vishts/banefit patiod:” COpavmant apphies . "L 20% coinsurante aftar dadfmub!&

Emafgemg Samcas e . : ) 5 S Guvered in fuli, waive deductble
: Emesgency Ioam copayment applies; ived #{ admitied inpatiarnt

Bemrﬁh are unﬂ’mmffm byr Capmal Advaniage’ nssamnce Companj@, & subsidiary of Capital BluaCrogs; an independant ucansu ol tha B;uecmsn Blueshiald:
Assooiation. Communications issued by-Capial BluaCross in s capecily as adminisirator of programs and provider refalions for aif cormpanies.
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“lSh'PP ensbl-lfs Arel Schuni Distrll:t

: 000% 1509& 150%
e _3' 2013/14 2014/15 zuzs/xs
= coachingaase-saiawf 51 117, sz 51 134, 28’_}_‘51 151 29

Pust Season PIay R 534 62 535 14 $35 66

"--g-_;Poi.ntsjmﬁgeiaangqgg;_,;; S 517_.58 51795 51322

: ovear L S P
 1-AYears: .. i- 5‘7955 58075 $a1 95
5-10VYears - < b 8141, 44 . 514357 5145 72

aazvers

4;“_;““15-20 Years e |
L2+ Years e

 §23326  $23676

i'ﬁtramui*a'l's?: -

“Sth & 6th Year Advisor |
: ?th & 8th Year Adwsor :

Detention Hall 'W‘Msg.gwalw 706 drm

,omhputerﬁoomSupervrsar %1681 . $17.06 $17.32

it e

‘Weight Room Supervisor  $1681  $17.06 . $17.30

. CurtculumWork | $3006 | 33051  §

-4} -

- 5135 60 518838  $19121 ; S

SV T



