Administrator Act 93 Plan

Act 93 for Second Line Administrators
Adopted by the Board of Education on July 28, 2015

The following administrator Act 93 ptan will be in effect for the July 1, 2015 through June 30,
2016 fiscal year. Salary will be determined by separate Board of Education action.

ADMINISTRATORS COVERED

Christine Kelly Elementary Principal

Robert Presley High School Principal

Gail Wnorowski Director of Special Services

Christopher Lake Director of Curriculum and Instruction/Federal Programs
Robert Taylor Supervisor of Maintenance, Buildings and Ground
WORK YEAR

Administrative staff shall work 260 days per fiscal year. Notification of absence, in
advance if not an emergency, shall be made to the superintendent’s office. Absence
verification forms will be turned in within three days following an absence.

FRINGE BENEFITS

The school district will provide the following fringe benefits:

1.

Health Insurance - The Board shall provide medical hospitalization insurance for
employees and their dependents according to the plan design and health insurance
carrier of record in effect as of the date of approval of this Plan OR the most recent plan
design and health insurance carrier of record if there have been subsequent changes.

Effective the date of Plan approval, employees shall contribute toward the health
insurance premium as follows: 7.0% of the premium according o the employee selected
plan option.

Disability Insurance ~ Disability Insurance or Income Protection Plan as provided by
the carrier.

Dental Insurance - Dental Insurance will be available as provided by the carrier.

Liability Insurance - Liability Insurance will be available as provided by the carrier.

Term Life Insurance - A term life insurance plan in the amount of two (2) times salary
will be provided at no cost to the employee.

Unused Sick Days - During the term of this contract period, any administrator retiring
with at least ten (10) years of service in the district shall be entitled to receive additional
remuneration at the end of his/her final year of service for unused sick days. The
additional remuneration will be calculated as follows:




Unused Sick Days Amount Per Day
1-150 Days $30.00
151+ Days $35.00

For example, an administrator with 155 sick days at the time of his/her last day of
service shall be remunerated by the following formula:

155 days x $35.00 = $5,425.00

Payment will be made in two (2) equal payments on or before January 15" of the first
and second year after retirement. All payments shall be made to the District's 403b
account.

Mileage Reimbursement - The Board agrees to reimburse administrators the
maximum, non-taxable Internal Revenue Service (IRS) rate allowable by the IRS for the
use of personal vehicles. '

Benefits Waiver

Voluntary Buyback

To be eligible for the voluntary buyback, an administrator shall provide written
documentation that he/she maintains health coverage under another plan or
subscribership and therefore will not need the medical insurance coverage provided by
the district. Such proof must be presented at the time he/she applies for the waiver. The
administrator shall apply for the waiver in writing by April 1%

An administrator who is eligible for health benefits provided and paid for by the district
may voluntarily waive hospital/surgical and medical coverage. In exchange for this
annual waiver, the district shall pay the eligible administrator $2500 per year. Payment
by the district of the $2500 buyback shall be paid each July 15" or during the federal
enroliment period if being deposited to the 125 Plan of the year following the annual
wailver. If this is a mandatory buyout, payment will be made with the first pay of the fiscal
year or during the federal enrollment period if being deposited to the 125 Plan.
Administrators receiving the voluntary buyback payment may decide whether to receive
the payment by payroll check, a deposit into the administrator’s 403b plan, or a deposit
into a 125 Plan established by the district. New hires shalt be eligible for pro-ration
during their first year of coverage, based upon their date of eligibility.

Shouid a life-changing event occur (as defined by the current health insurance carrier of
record) that would require the district to reinstate coverage for an administrator who
selected the voluntary buyback, the district will pay him or her a monthly pro-rated
portion of the $2500. The pro-rated payment shall be paid no later than July 15" of the
year following the buyback.

Plan 125
The district offers an IRS Section 125 plan and flexible spending accounts for medical
expenses and dependent care to members of the administration.

Credit Reimbursement - Full-time administrative employees may, in addition ta their
regular salary, earn a credit reimbursement for course work taken at an approved
institution, according to the following stipulations:

The fiscal school year is considered to be July 1 to June 30.




Reimbursement will be at 100% for a grade of “A”, 80% for grade of “B”. Courses
graded as a Pass/Fail will be reimbursed at 85%. Reimbursement is limited to the actual
cost of 6 credits per fiscal school year.

The administrator who anticipates taking courses with the credit reimbursement in mind
should complete a pre-approval form which can be secured from the business office and
be returned in time to allow the superintendent fifteen (15) days to evaluate the request
and notify the administrator prior to starting the course regarding reimbursement status.
Late approval may be given at the discretion of the superintendent in mitigating
circumstances,

This form will list the course title, the institution of learning, and the number of credits to
be taken. Within sixty (60) days of course completion, the applicant will provide
documentation providing the grade earned, and proof of payment. If mitigating
circumstances prevent submission of such documentation within the sixty (60) day time
limit, the applicant shall submit written notification to the superintendent to extend the
time period for payment. No credit will be given toward the reimbursement for
incomplete or failed courses. No reimbursement will be paid where there is no tuition
expense.,

Credits will be accepted only from institutions approved by the Pennsylvania Department
of Education for cerfification purposes.

Credits must be earned in the applicant's field of assignment or with superintendent
approval courses directly related to the administrator's field of assignment. These
credits must be at the graduate level.

An administrator who is working under emergency cerlification only will not be eligible
unless the course will help qualify the administrator for regular certification in histher field

of assignment.

If an administrator leaves the employment of the district within 18 months of receiving
reimbursement for a completed course(s), the administrator shall, in turn, fully reimburse
the district for the money paid to the administrator for any course taken during that
eighteen-month period.

LEAVES

Holidays ‘
Specific holidays shall be granted to administrators who work two hundred sixty (260}

days. The stipulated holidays shall be granted on the following days:

New Year's Day
Good Friday
Memorial Day
Independence Day
l.abor Day
Thanksgiving Day
Christmas Eve
Christmas Day
Floating Holiday

CONOHWN =

Should any of the designated holidays occur on Sunday, the following Monday instead of
Sunday shall be recognized and observed as the holiday in question. Should any of the
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designated holidays occur on Saturday, the preceding Friday shall be recognized and
observed as the holiday, provided that day is so designated by law.

Sick Leave - Ten (10) sick leave days will be provided as defined in the Public School
Code.

Professional Association - Membership in a selected professional association will be
maintained. Two (2) days per fiscal year may be scheduled with prior superintendent
approval for attendance as an officer or in another capacity to aftend meetings,
conferences, etc., in relation to membership.

Vacation Days - Twenty (20) vacation days will be provided per fiscal year. During the
first and subsequent years of employment these days shall accumulate at a rate of 1.67
days per month to a maximum of 20 days per year. Vacation days are to be taken
during the months of June, July, and August. With prior approval by the superintendent
days may be taken during the school year. Unused vacation days can be accumulated
to a maximum of forty (40) days. Use of more than twenty (20) vacation days in a fiscal
year would require prior Board of Education approval. Any accumulated days above forty
(40} will be converted to sick days.

Jury Duty - An administrative employee of the school district who is called for jury duty
will receive the payment of his or her normal salary. The employee shall pay to the
district the jury duty pay given to him/her during the period of jury duty excluding
reimbursement for mileage and meal allowance.

Personal Days - Administrative employees shall be permitted three (3) days per school
year of absence from duty, for personal reasons, without loss of pay. Personal leave
days taken during the first or last week of school, or immediately preceding or
immediately following a vacation or holiday, require the prior approval of the
superintendent upon receipt of a written request. The administrative employee's unused
personal days shall not be carried forward from one vear to the next.

Bereavement Leave - Whenever a full-time employee shall be absent from duty
because of a death in the immediate family or step-family of said employee, there shall
be no deduction in wages/salary or benefits of said employee for an absence not in
excess of three {3) days. The Superintendent or his/her desighee may extend the period
of absence with pay at his/her discretion as the circumstances of the case may warrant.
Members of the immediate family or step-family shall be defined as father, mother,
brother, sister, son, daughter, husband, wife, parent-in-law, step-parents, step-children,
step-siblings or near relative who resides in the same household, or any person with
whom the employee has rmade histher home.

Whenever a full-time employee is absent because of a death not in the immediate family
or step-family. but of a near relative, there shall be no deduction in the wages/salary or
benefits of said employee for absence not in excess of one (1) day. The Superintendent
or his/her designee may extend the period of absence with pay at his/her discretion as
the circumstances in the case may warrant. A near relative shall be defined as first
cousin, grandfather, grandmother, grandchild, aunt, uncle, niece, nephew, son-in-law,
daughter-in-law, brother-in-law, or sister-in-law.

Unpaid Leave - An administrator may request unpaid leave for up to five days of
absence by wriiten request to the superintendent prior to the time requested. The
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superintendent shall approve or disapprove the request. Unpaid leave reguests in
excess of five days must be submitied to the Board for consideration.

Workers Compensation

Administrators who are injured on the job and who are found eligible for Workers’
Compensation Benefits shall be eligible for benefits consistent with the Pennsylvania
Statutes which govern the same.

Absence from duty for administrators who have been determined eligible for benefits
shall not be charged against the employee’s sick leave during the period of eligibility.

Sabbatical Leave - Sabbatical leaves will be available per provisions defined in the
Public School Code.

Legal Leave
When subpoenaed, employees shall be granted paid leave to appear or participate in

legal proceedings related to employment, unless the employee is in an adversarial
position o the district. Any payment received by the employee for being a witness shall
be reimbursed to the district.

Delayed Start, Early Dismissals, Snow Days: In the event of an emergency resulting
in a delayed start, an early dismissal, school cancellation for snow or other emergency
conditions, administrative employees will adhere to the time commitment of the
professional staff.

Winter Holiday Break
The business office will be closed during the winter holiday break. Administrators need

to report only at their discretion.

SALARY:

Christine Kelly — $80,340.00

Robert Presley - $87,550.00

Gait Wnorowski — $83,430.00

Robert Taylor - $57,993.12 plus option to take winter holiday break days at his discretion
up until 6/30/2016.

Christopher Lake-$80,000.00
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