





MOUNT PLEASANT AREA SCHOOL DISTRICT
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B.

Vision

The Board shall provide Premium coverage from the PSEA Health and
Welfare Fund for family or individual as selected by the employee.
Coverage s to be provided for the life of this MOU,

Waiver of Coverage

L. Any employee who elects to forgo coverage under the aforesaid
hospitalization plans, dental and vision plans shall be paid a ump sum
payment of $5,500.00 per year for each year of the MOU in which
coverage is waived. The employee must provide proof of alternative
valid coverage. Payment shall be pro-rated. Any employee who
forgoes coverage shall be entitled to re-enroll under the aforesaid plans
consistent with the carrier’s re-enrollment policy and procedures.

ii. The employee is responsible to initiate coverages through the Business
Office and to modify the coverages when necessary.
Other Insurance

General liability, travel and accident insurance while on School District
business will continue as per present coverage.
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11, Vacation

A, Vacation

Each Act 93 (twelve (12) month) employee shall be credited with

four (4) weeks vacation per school year. The allocation will be prorated
based on the date of hire if a position is filled during the course of the
school year. The employee may request to the Superintendent to
carryover a maximum of five (5) vacation days to the next school year,
All carryover days must be used by August 15" of the following school
year. Any remaining unused vacation days, up to and including ten (10)
days may be converted to sick days.

B.  Holidays

Each Act 93 (twelve (12) month) employee shall be entitled to holidays as
per school calendar. Tt is understood that Act 93 employees will not be
required to work during holidays of Christmas and Easter where the
school buildings are closed. The Superintendent shall have the discretion
to request that any Act 93 employee report to work at any time.

V. Other Benefits
A, Retirement Benetfits
L Hospitalization

a. The Board authorizes the Superintendent to analyze and
evaluate this benefit annually and, if needed, to recommend
appropriate modification. Upon retivement, with thirty (30)
or more years of service in accordance with PSERS, the
District will provide the full employee share of Highmark
Blue Cross/Blue Shield Preferred Provider Organizational
High Option (Plan A) coverage and supplements as existed
immediately prior to the retirement and until Medicare
eligibility.
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V. Salary Determination

VIL

Salaries will be set as per the attached table,

Starting salaries for new positions or vacancies will be determined by the
Superintendent and the School Board.

Required Meetings/Hearings/Evaluations

Act 93 emiployees may be required to appear before the Superintendent or his
designee concerning any matter which could adversely affect the continuation that
that employee in his office, position or employment, or the salary increments
pertaining thereto.

Act 93 employees shall be given a copy of the evaluation report. A mutually
agreeable conference date and time to discuss the evaluation will be scheduled as
soon as possible.






