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Adoption

To comply with Pennsylvania law and to provide for a management team philosophy, the East
Stroudsburg Area School District, after Meeting and Discussing with School Administrators,
adopts the following Compensation Plan for 2015-2016 through 2018-2019 approved by the East
Stroudsburg Area School District Board of Education at its regularly scheduled meeting of May

18, 2015.

East Stroudsburg Area School District
Board of

Patricia Rosado, Secretary
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Rationale
Pennsylvania law “24 PS 11-1164 Compensation Plans for School Administrators” states

(a) Asused in this section, the following words will have the following mcanings:

e “Administrative compensation” shall mean administrator salaries and fringe
benefits and shall include any board decision that directly affects
administrator compensation such as administrative evaluation and early
retirement programs.

e “School administrator” shall mean any employee of the school entity below
the rank of district superintendent, executive director, director of vocation-
technical school, assistant district superintendent or assistant executive
director, but including the rank of first level supervisor, who by virtue of
assigned duties is not in a bargaining unit of public employees as created
under the act of July 23, 1970 (P.1.. 563, No. 195), known as the “Public
Employee Relations Act.” [owever, this definition shall not apply to anyone
who has the duties and responsibilities of the position of business manager or
personnel director, but not to include principals.

e “School employer” shall mean a board of school directors, the area
vocational-technical school board of directors or the intermediate unit board
of school directors as defined in this act.

(b) The purpose of this section is to provide a means by which compensation matters
affecting school administrators can be resolved within the framework of a
management team philosophy.

(¢) School employers, upon the written request of a majority of the school
administrators in the district, shall be required to meet and discuss in good faith
with the school administrators an administrator compensation prior to adoption of
the compensation plan.

(d) School employers shall be required to adopt written administrator compensation
plans which shall apply to all eligible school administrators, as provided in the
section, and which shall continue in effect until a time specified in the
compensation plan, but in no event for less than onc school year.

(¢) An administralor compensation plan adopted pursuant to this section shall include,
but not be limited to, the following items:
1. A description of the program determining administrative salaries.
2. Salary amounts or a salary schedulc.
3. A bisting of [ringe benefits.

() School employers and school administrators shall continue to be subject to the act of

June 30, 1947 (P.1.. 1183, No. 492), referred to as the Public Employee Anti-Strike
Law,
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Administrator Definitions

The term “Administrator” shall include the following positions for the purpose of this Plan

Act 93 Administrators
Access Coordinator
Assistant Business Manager
Assistant Director of Transportation
Assistant to the Superintendent
Director of Administrative Services
Director of Athletics and Activities
Director of Food Services
Director of Instructional Technology
Director of FFacilities
Director of Transportation
Director(s) of Pupil Services
Elementary School Assistant Principal(s)
Elementary School Principal(s)
High School Assistant Principal(s)
High School Principal(s)
Intermediate School Assistant Principal(s)
Intermediate School Principal(s)
Supervisor(s) of Special Education

Term of Plan

From July 1, 2015 until June 30, 2019 with administrative salarics and benefits established by
the Board of Education as sct forth herein.

If a new Compensation Plan for any fiscal year beyond this Plan has not been developed and
approved prior to the end of this Plan, all salaries and fringe benefits will continue in force
without reduction or loss of coverage until such time as a new Compensation Plan is developed
and approved.

Any references to “salary”, “benefits”, “year”, “annual work year” or the like, and any

calculations to be made in connection therewith, are to be based upon the District’s fiscal year
which begins July 1 and ends June 30.
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Salary Ranges
The salary ranges for each position shall serve as a guide based on performance for each year of
the Plan and shall be pro-rated as appropriate:
Position 2014-15  2015-16  2016-17  2017-18  2018-19

Assistant Flementary Principal $60,000  $61,500  $63,038  $64,613  $66,229
$75,000 $76.875 $78,797 $80,767 $82,786

Assistant Intermediate Principal ~ $70,000  $71,750  $73,544  $75,382  §77,267
$87.500  $89.688  $91,930  $94,228  $96,584

Assistant High School Principal ~ $80,000  $82,000  $84,050  $86,151 $88,305
$100,000 $102,500 $105,063 $107,689 $110,381

Assistant to the Superintendent $105,000 $107,625 $110,316 $113,074 §$115,900
$131.250  $134,531 $137.895 $141,342 $144,875

Elementary Principal $85,000  $87.125  $89,303  $91,536  §93,824
$106,250 $108,906 $111.629 $114,420 $117,280

Intermediate Principal $95,000  $97,375  $99,809  $102,305 $104,862
$118,750 $121,719 $124,762 $127,881 $131,078

High School Principal $100,000 $102,500 $105,063 $107,689 $110,381
$125.000 $128,125 $131,328 $134,611 $137,977

Director $80,000  $82,000  $84,050  $86,151  $88,305
$112,500 $115,313  $118,195 $121,150  $124,179

Assistant Directlor $65,000  $66,625  $68,291  $69,998  §71,748
$81,250  $83,281 $85,363 $87,497  $89,685

Supervisor/Coordinator $55,000  $56,375  $57.784  $59,229  $60,710
$75,000  $76,875  $78,797  $80,767  $82,786

Workdays

The annual work year for administrators shall be each teacher workday and Mondays through
Fridays during the summer recess (except for Independence Day holiday).

Within any particular workweek an Act 93 employee may work a compressed schedule whereby
reducing the number of days in the regularly scheduled workweek. This flexible time schedule

will not impact the regularly accrued vacation time. Flex time will be at the discretion of the
Superintendent.
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Compensation (Benefits)

lExtension of Benefits

The Board shall provide the employce benefits provided in the existing contract and associated
memorandums of understanding with East Stroudsburg Education Association.

The following benelits are provided:
Sick Leave

Administrative sick leave for twelve-month employees shall be twelve (12) days per year and
will be accumulative without ceiling.

Term Life Insurance

Term life insurance policy equal in value (o 2-1/2 times the annual salary shall be provided. This
policy will be maintained on all retired administrators with at least 10 ycars of administrative
service in the East Stroudsburg Area School District until age 65, but not exceed the number of
years accrued in administrative service within the District and will be based upon the annual
salary in effect at the time of retirement.

Retired administrators over the age of 65 will have the option of maintaining their policy by
paying the premium to the District. Active adminjstrators will have the option of increasing their
coverage by paying the premium to the district.

Vacation

During the first year of employment, administrators will accruc vacation time which will be
awarded as carned vacation on the July 1% following their hiring. Accrued vacation days
(vacation days not yet awarded as carned) may not be taken by active ecmployees but are payable
upon separation from the District. Farned vacation days afler the first partial or [ull year of
service shall be awarded as follows:

Month of Hire  Earned Days

July 20
August 18
September 17
Oclober 15
November 13
December 12

Month of Hire  Earned Days

January 10
February 8
March 7
April 5
May 3
June 2
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After each subsequent year of service, twenty (20) vacation days will be awarded as of July 1.
Vacation leave shall be requested and approved in advance by the Superintendent.  Upon
separation from the District, each administrator shall be compensated for any unused vacation
days at his or her respective daily rate of pay based on 261 workdays.

Any administrator who has accumulated more than forty-five (45) days of vacation leave as of
September 1 of each year will have these cxcess days converted to his/her sick leave bank.
Vacation days converted to sick days for this purpose shall not cause the sick leave balance to
exceed 261 days, but shall be paid at their respective daily rate of pay based upon 261 workdays.

Healthcare Insurance

The Board agrees to provide a group healthcare (medical & prescription) plan for each employee
and his/her eligible dependents as outlined in Appendix A of this document. This healthcare plan
shall become effective as soon as approved by either the Support Staff or the Professional Staff,
but no later than July 1, 2016, Until the new healthcare plan becomes effective, administrators
will be covered under the current healthcare plan. Subsequent to Board approval, healthcare
carriers may be changed provided there is no diminution of the current benefit levels, However,
the Board shall not be responsible for changes made unilaterally by the current carrier or changes
mandated by applicable federal and/or state laws and regulations.

Healthcare Premium Share

Employees’ premium share for their selected medical/prescription coverage shall be 10% of the
annual premium actuarially determined COBRA rates (less the 2% administrative fee).

The annual healthcare premium share will be divided by the number of pay periods to determine
the per pay deduction. In the event an employee continues District medical/prescription coverage
while on unpaid leave, the employce will be required to pay the District their respective premium
share.

Health Insurance After Retirement

All eligible retired administrators shall receive single coverage health insurance at the level
provided for all other staff or until an individual becomes eligible for Medicare, with premiums
paid by the District. A retired administrator will be required to pay for any eligible dependent

coverage that he/she elects.

Retirees eligible for continued District paid health insurance shall not be required to pay the
healthcare premium share.

In order to be eligible for health insurance coverage after relirement, an employee must have
either twenty (20) years of total service in the Fast Stroudsburg Area School District or ten (10)
years of service as an administrator in the [last Stroudsburg Area School District upon
retirement.
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Dental Insurance

The Board agrees that the District shall pay the monthly premiums for dental benefits equal to or
better than the current dental coverage for each employee covered by this Plan and his/her
eligible dependents.

Vision Ingurance

The Board agrees that the District shall pay the monthly premiums for vision benefits equal 1o or
better than the current vision care coverage for each employce covered by this Plan and his/her
eligible dependents.

ed Co  esEm

Duplication of healthcare coverage will not be permitted.  If the District employs an
administrator’s spouse, the couple may clect medical/prescription, dental and/or vision insurance
under one employee, but not both.

Extended Sick Leave Benefit

After sick leave is depleted, payment will be made for additional days lost due o illness or injury
at the rate of $125 per day for a total amount of additional days not to exceed ten (10) days for
cach full year of service to the District. The lifetime maximum number of days for such payment
shall not exceed 180. This shall apply unless the illness/injury is qualified for compensation
through the Long-Term Disability Plan.

lLong-Term  sabilitv Plan

The Board agrees that the District shall pay the premium for employees covered by this Plan for
a long-term disability insurance plan that provides (subject to insurer’s approval) for a payment
of 66 2/3 % of the employee’s salary, with an elimination period of the greater of an employee’s
accumulated sick time or 60 days, and a $5,000 per month maximum.

Unused Sick Leave At Retirement

The rate paid for unused sick leave at retirement for the length of this Plan shall be $105 per day.
This rate shall increase by the same percentage as the teachers’ unused sick leave rate increases
in each subsequent year during which this Plan may continuc in effect. This benefit is subject to
the following limitations:

A. After June 30, 1995, no additional sick days may be accumulated for the purpose of
retirement reimbursement above 261 days. Current employees having more than 261
days will have the reimbursable days frozen at the level accumulated as of June 30,

1995.

B. In order to be eligible for said payment, an ecmployee must have either twenty (20)
years of total service in the East Stroudsburg Area School District or ten (10) years of
service as an administrator in the East Stroudsburg Arvea School District upon
retirement.
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C. Days transferred from another governmental entity after the effective date of this Plan
will not be elipible for reimbursement but may be used for sick leave for illness,

D. Employees hired on, or after, July 1, 1995, will be eligible for a maximum

reimbursement of 261 days, minus the number of days transferred, for unused sick
leave at retirement.

Reimbursement for Graduate Course Expense

Tuition for graduate course credits and fees relevant to present job responsibilities shall be
reimbursed at the actual cost of the course and fees but shall not exceed the cost of graduate
course and fees at Lehigh University.

All courses must have the prior approval of the Superintendent.  Approval by the
Superintendent will be based on relevance to position responsibilities of administrator and on
potential benefits to the East Stroudsburg Area School District. A grade of “IB” or better is
required to qualify for this reimbursement. An administrator shall be permitted a total of
twenty-four (24) credits per year. If an administrator is on sabbatical leave, there is no limit.

2. Reimbursement for graduate credits shall be subject to the administrator remaining as an
employee in the District for at leasl two years after completion of the course for which
reimbursement is paid. Any administrator leaving the District sooner than three (3) years
after completion of the course will be required to repay the District part of the
reimbursement, as follows:

Remains less than one year 100% of the amount of the reimbursement paid to the
administrator

Remains one year, 70% of the amount of the reimbursement paid to but less
than two years the administrator

Remains itwo years, 40% of the amount of the reimbursement paid to

but less than three years the administrator

Remains three years, 10% of the amount of the reimbursement paid to

but less than four years the administrator

Repayment shall be made through a deduction in final payroll checks or shall be directly
reimbursable by the administrator with a personal check prior to terminating employment
with the District.

Un vate

An administrator enrolled in approved undergraduate credit courses leading to a degree relevant
to present job responsibilities shall be reimbursed at the actual cost of the course and fees, but
not to exceed $4,000 per year. All courses must have the prior approval of the Superintendent.
Approval by the Superintendent will be based on relevance to position responsibilities of
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administrator and on potential benefits to the East Stroudsburg Arca School District. A grade of
“BB3” or better is required 1o qualify for this reimbursement.

Reimbursement for undergraduate credits shall be subject to the administrator remaining as an
employee in the District for at least two years alter completion of the course for which
reimbursement is paid. Any administrator leaving the District sooner than three (3) ycars after
completion of the course will be required to repay the District part of the reimbursement, as

follows:

Remains less than one year 100% of the amount of the reimbursement paid to the
administrator

Remains one year, 70% of the amount of the reimbursement paid to the

but less than two years administrator

Remains two years, 40% of the amount of the reimbursement paid to the

but less than three years administrator

Remains three years, 10% of the amount of the reimbursement paid to

but less than four years the administrator

Repayment shall be made through a deduction in final payroll checks or shall be directly
reimbursable by the administrator with a personal check prior to terminaling employment
with the District.

Personal Days

Each administrator will reccive three personal days per year. Unused personal days will be
converted to vacation days on July 1 of the following year.

Appraisal Technique for Administrators

The Superintendent, after consultation with cach administrator, will fumish the Board of
Jiducation with information concerning the administrator’s performance at least once each year.
The Superintendent will complete an annual appraisal of the administrator using the established
East Stroudsburg Arca School District Administrative Performance Appraisal.

A summary ol the appraisal will be provided to the administrator prior to July 1 of any year
covered by this Plan, rating his/her performance as either satisfactory or unsatisfactory.
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Compensation Methodology
Effective July 1, 2015, 2015-2016 fiscal year salaries will be those as set forth in Appendix B.

2016-2017 fiscal year salarics will be increased by 3.0% over those established in the 2015-2016
fiscal year, based upon a satisfactory evaluation.

2017-2018 fiscal ycar salaries will be increased by 3.0% over those established in the 2016-2017
fiscal year, based upon a satisfactory evaluation.

2018-2019 fiscal year salaries will be increased by 3.0% over those established in the 2017-2018
fiscal year, based upon a satisfactory evaluation.

All matters involving Administrative Compensation shall be established and determined by
official action of the Board of Education.

Deferred and Severance Compensation

The school district shall adopt the Kades-Margolis Capital Section 457 Plan and permit all
administrative employees to contribute to the plan up to the maximum amount allowed by law

The school district shall make a non-clective employer contribution to the employee's 403(b)
retirement program in an amount equal o unused sick and vacation time. The employee shall
receive no cash option.

Contributions are limited to IRS Section 415 limits. FExcess contributions will be made to the
employee's retirement account in the next subsequent year up to the Section 415 limit.
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APPENDIX A
SUMMARY OF HEALTHCARE PLAN

Deductibles (In-Network)

Single Family
2015-16 $250 $750
2016-17 $500 $1,500
2017-18 $500 $1,500
2018-19 $750 $2,250
Coinsurance (In-Network)
Percent
2015-16 0.0%
2016-17 0.0%
2017-18 0.0%
2018-19 0.0%
Office Visit Copays {In-Network)
pCP Specialist Urgent Care ER
2015-16 $15 $15 $15 $35
2016-17 $15 $15 $15 $35
2017-18 $15 15 $15 $35
2018-19 $15 $15 $50 $100
Prescription Drug Copays
Generi¢ Brand Formulary — Brand Non-Formulary
2015-16 20% 20% 20% Retail
$20 $20 $20 Mail
2016-17 20% 20% 20% Retail
$20 $20 $20 Mail
2017-18 20% 20% 20% Retail
$20 $20 $20 Mail
2018-19 20% 20% 20% Retail
$20 $20 $20 Mail

Employee Premium Share

2015-16 10% of COBRA rates (lcss the 2% administrative fee)
2016-17 10% of COBRA rates (less the 2% administrative fee)
2017-18 10% of COBRA rates (Jess the 2% administrative fee)
2018-19 10% of COBRA rates (less the 2% administrative fee)

Eligibility Restrictions

2015-16 No Spousal Surcharge

2016-17 No Spousal Surcharge

2017-18 Spousal Surcharge ($150/month)
2018-19 Striet Spousal Rule
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LAST NAME
Maynard-Freed
Mclntyre
Hendel
Dail
Lvans
Flickinger
Lally
Bohrman
Kerstetter
Livingston
Moran
FForsvth
Brenneman
Eppley
Schmid
Borosh
Casciotla
Hopkins
Stevens
Sutjak
Arnold
Baker
Kutick
Livin ton
Padavano
Vitulli
Catrillo
Zall
Dilliplane
Piperato
Deane-Gardner
Hendershot
Slesinski
Trotto

APPENDIX B

2015-2016 SALARIES

FIRST NAME
Araina
Thomas
Thomas
Pawn
David
Kimberly
Joseph
Jloanne
[iric
Lauren
Ryan
Eric
Benjamin
Daniel
Paul
Brian
Marialena
Lynda
Kim
Roberst
Michelle
David
Gail
Irene
Debra
William
Michael
Stephen
Robert
Heather
Carol
Colien
Michael
Amy
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POSITION
Access Coordinator
Assistant Business Manager
Assistant Director of Transportlation
Assistant Principal - High School
Assistant Principal - High School
Assistant Principal - High School
Assistant Principal - High School
Assistant Principal - Jntermediate School
Assistant Principal - Intermediate School
Assistant Principal - Intermediate Schoo!
Assistant to the Superintendent
Director of Administrative Scrvices
Director of Athletics & Activities
Director of Facilitics
Director of Food Scrvices
Director of Instructional Technology
Dircetor of Pupil Services
Director of Pupil Services
Dircctor of Pupil Services
Director of Transportation
Principal - Elementary School
Principal - Elementary School
Principal - Elementary School
Principal - Elementary School
Principal - Elementary School
Principal - Elementary School
Principal - Fligh School
Principal - 1Tigh Schoo!
Principal - Intermediate School
Principal - Intermediate School
Supervisor of Special Education
Supervisor of Special Education
Supervisor of Special Education
Supervisor of Special Liducation

2015-16
SALARY
$60,000.00
$75.000.00
$67,000.00
$87,389.64
$82,400.00
$82,400.00
$82.400.00
$82.400.00
$82,957.47
$82.,400.00

$112,000.00
$86.000.00
$88,700.00
$82,400.00
$84,200.00
$103,018.78
$103,097.55
$105.165.39
$103.097.55
$82,400.00
$100.054.87
$95,013.29
$108.,834.98
$102.472.82
$90.262.25
$92,700.00
$124,132.60
$111,080.06
$107.195.19
$107,195.19
$74.945 .81
$74.945.8]
$74,945.81
$74,945.8)
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